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RNB RETAIL AND BRANDS owns, operates and develops
fashion wear, ready-to-wear clothing, accessories, jewelry
and cosmetics stores that focus on providing excellent service
and a world-class shopping experience. RNB has operations in
11 countries and the total number of stores in the RNB Group
amounts to 267, of which 79 are operated by franchisees. The
RNB RETAIL AND BRANDS share has been listed on the NASDAQ
Stockholm Exchange since 2001 in the Small Cap segment,
retail sector under the ticker RNBS. Sales are mainly conducted
through the store concepts Brothers and Polarn O. Pyret. In the
Departments & Stores business area, RNB Retail AND BRANDS
manages departments at NK in Stockholm and in Gothenburg.

The Brothers business areais a volume-oriented comprehensive
concept for men and offers a mix of strong proprietary and
external brands with a distinct profile towards tailored and
smart casual.

Polarn O. Pyret is the leading brand and store concept for
baby and children’s wear in the quality segment of the Swedish
market and it also has an international presence.

The Departments & Stores business area conducts sales
of fashion wear for women, men and children as well as
accessories, jewelry and cosmetics at the department stores
NK in Stockholm and in Gothenburg.
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The year in brief

Vision, business concept,

goals and strategy

Q 1 JC Sverige AB with stores in Sweden and Finland was divested to Denim
Island Group. The divestment was completed without any effect on the
results for 2013/14 and with a neutral net effect on liquidity.

Q2 Polarn O. Pyret AB acquired WAM AS in Norway. WAM AS was the
master franchisee of Polarn O. Pyret in Norway and generated sales
of about SEK 140 M during the 2013 calendar year. The acquisition
included all 24 of WAM's Polarn O. Pyret stores an e-commerce

Vision attractive range, which is well-adapted to the target

RNBRETAIL AND BRANDS' vision is to offer customers groups. E-commerce is growing rapidly, particularly

the ultimate shopping experience. purchases from mobile devices as customer behavior is
gradually changing. A well-developed, easy-to-use and

business in Norway.

Q3 In the third quarter of 2013/2014, an impairment of goodwill was

carried out in Brothers & Sisters of SEK 151 M.

Q4 DSE converted and opened a number of new departments

at the NK department stores, including Hugo Boss
at NK in Gothenburg and Filippa K at NK in
Stockholm,

The closure of Sisters was completed.

2013/2014 fiscal year in figures

+ Net sales totaled SEK 1,917 M (1,945), a decrease of 1.4
percent.

« Operating income, excluding the divested operation
(IC) and excluding impairment of goodwill in Brothers
& Sisters, amounted to SEK 9 M (-99).

« Profit before tax amounted to SEK -155 M (-127).

« Profit after tax including the divested operation (JC)
amounted to SEK -161 M (-629), corresponding to SEK
4.75 (-54.56) per share.

« Cash from operating activities was SEK -6 M (-95).

Net sales, SEK M
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Operating profit, SEK M

Business concept

RNBRETAIL AND BRANDS' business concept is to
develop and distribute its brands through clear-cut
concepts and stores offering an attractive range of fash-
ion wear, ready-to-wear clothing, accessories, jewelry
and cosmetics, with the aim of providing customers with
excellent service and a world-class shopping experience.

Strategy
The starting point of RNB's strategy is to work through
three clearly positioned and differentiated store concepts
towards each respective target group with inspiring
stores, a high level of service as well as an attractive
range. Sales are conducted in large cities, smaller towns
and shopping centers. The operations in all respects shall
be conducted on the basis of an ambition for clear and
long-term sustainability.

Cost efficiency and synergies. A key part of the strategy is
to continually review all proce: n order tostreamline
the work and boost profitability in all parts of the oper-
ations. This review process occurs regularly inall three
concepts and also between concepts in order to extract
synergies. The production of products with RNBs pro-
prietary brands takes place in China, India, Bangladesh,
Vietnam, Turkey, Romania and Lithuania. RNB has
established a production office in Hong Kong with the aim
of improving control of the production process, reducing
the number of suppliers, achieving a more efficient flow
of goods and reducing costs through an increased share of
proprietary purchasing. This local presence also provides
the opportunity to systematically understand, evaluate
and influence working environment and climate aspects at
the factories where we choose to produce.

Customer focus. Customer focus is crucial in order to
meet the overriding goal of profitable and sustainable
growth. RNB meets its customers in physical stores,
e-commerce, digital channels and via customer clubs.
Therefore it is critical to have inspiring stores with an

attractive e-commerce channel also creates improved
accessibility for customers. There are obvious synergies
between e-commerce and physical stores and the
customer ranges in both of these channels should always
be aligned. Communication via digital channels is

also becoming incre
additional interfaces towards customers and strengthens
relationships with them.

singly important, which creates

Goals

RNBRETAIL AND BRANDS' overriding goal is to create
value for its shareholders and other stakeholders through
profitable and sustainable growth. This overriding goal of
profitable, sustainable growth will be achieved by work-
ing purposefully with the execution of a clear strategy
and clearly-defined financial goals.

Financial goals

RNB works according to the

following financial goals for its

operations:

+ The Group shall achieve a long-
term EBIT margin of 5 percent

. Departments & Stores shall
achieve a long-term EBIT margin
of 6-7 percent

« Polarn O. Pyret shall
achieve a long-term
EBIT margin of 10
percent

« Brothers shall
achieve a
long-term EBIT
margin of 4-6
percent



President’s comments

For the first time since 2010, RNB displayed positive
operating income for the full-year. This means that we
have reached an important milestone in the turnaround
work that began in 2011. This turnaround occurred at the
same time as we restructured large parts of the Group and
this was made possible by teamwork that we can all be
proud of.

Animportant year
As part of the restructuring work, we implemented
several major changes during the year. In November
2013, JC was sold to the Chinese company Denim Island
Group. As a consequence of this divestment, extensive
organizational changes were carried out in order to adapt
the RNB organization to a smaller operation without |C.
During the period February 2013 - March 2014, the clo
sure of Sisters was However, ten f i

Sustainability — an integrated part of our offering
Sustainability issues are an integrated and important
part of our business plan and our offering. With our
Code of Conduct as a basis, RNB carries out regular
checks on all suppliers and conducts a dialogue on how
they can improve their operations and the situation
of their employees. During the year, RNB joined the
Accord on Fire and Building Safety in Bangladesh,
through which, we are demonstrating a commitment to
continue producing in the country and to contribute to
apositive development through safe factories. Through
our production office in Hong Kong (with a suboffice in
Shanghai), we have also gained improved proximity to
production of our products and thus better opportunities
to influence our suppliers.

Much work remains to be done in order to meet the

still operate Sisters in parallel with Brothers but without
any commercial or practical participation from RNB.

We also carried out investments to develop the
operations. The most important investment was the
acquisition by Polarn O. Pyret AB of WAM AS, which was
the master franchisee of Polarn O. Pyret in Norway, gen-
erating sales of about SEK 140 M during the 2013 calendar
year. The acquisition included all 24 of WAM’s Polarn O.
Pyret stores and an e-commerce business. The acquisi-
tion has been completed with some initial non-recurring
integration costs, which have been charged to earnings
for the 2013/2014 fiscal year.

An improved market

The market trend during the year was better than the
previous year and the Swedish Retail and Wholesale
Trade Research Institute’s (HUI) blixt index for Sweden
showed that the market for comparable stores grew by
0.5 percent. RNB’s sales for the same period increased
by 0.8 percent. It is worth noting that RNB’s sales during
the past half-year increased by 4.3 percent and were 2.1
percentage points better that the market overall. My view
is that the market will continue to develop positively
during the year and that RNB has good potential to
continue growing sales at a higher rate than the market.
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regarding envi issues and human
rights that are facing us and other companies in our
industry. However, RNB is a relatively small organization
globally and therefore we are participating in several
national and international industry initiatives in order to
bring about change in a collective and coordinated man-
ner. Our aim of integrating sustainability issues into all
areas of our operations will continue during 2014/2015.

Departments & Stores —
more than a department store
Our Departments & Stores (DSE) concept is the market
leader in the premium and luxury goods segment with the
NK department stores in Stockholm and Gothenburg as a
marketplace. DSE also displayed stable sales and operating
income during the fiscal year. The concept has a mar-
ket-leading position with a base of loyal customers. Our
offering with the combination of brands, product ranges,
environment and service means that our customers think
that it is a pleasant experience to return to us.

Asa key part of NK, DSE focuses on realizing the
vision that NK should be a world-class department
store. This means that the brands should be the most
attractive in the market in their respective categories,
that our departments should be characterized by finesse
inall details and that our customers should perceive a
very high level of service. The department store, and our
departments, should be perceived as destinations - not
just as a marketplace.

Polarn O. Pyret — experts in children’s wear

Polarn O. Pyret strengthened its market-leading position
in Sweden during the year despite strong competitive
pressure, particularly from sportswear stores. Polarn O.
Pyret has been a strong brand in Sweden for a long time,
and still is, and the Swedish operations are once again
performing positively in terms of sales and profitability.
In the 2014/2015 fiscal year, we will continue to renew
and advance our customer offering in order to strengthen
our leading market position and further modernize the
unique look that distinguishes Polarn O. Pyret from the
mid-price alternatives.

The performance of Polarn O. Pyret in our new
markets - Holland and Norway, was not satisfactory
during the year. However, conditions are distinctly
different in these two markets. Norway is a stable and
healthy market where Polarn O. Pyret’s brand is well
known. The fact that the Norwegian operations did not
‘meet our goals was largely due to temporary negative
effects from the integration work after the acquisition
of the Norwegian master franchisee. During the year,
we focused on improving operational efficiency and on
transforming the organizations in Sweden and Norway
into well-coordinated unit. The Norwegian operations
will make a greater contribution to profitability during
the 2014/2015 fiscal year.

In Holland, we have some work ahead of us to reverse
the trend in our three stores. During 2014/2015, we will
initially focus on stabilizing the operations and after
that we will gradually improve our position in the Dutch
market. All of this gives us a good basis to strengthen
profitability during 2014/2015.

Brothers - a new look and distinct position

Just like for the RNB Group as a whole, the year for
Brothers was dominated by the restructuring of the
operations. Of our three concepts. Brothers has expe-
rienced the greatest changes. The disposal of Cand the
closure of Sisters required considerable resources and
much focus, which put a strain on the Brothers organi-
zation. During the year, we stabilized the organization
and at the same time we established a very strong and
cohesive plan to reverse the trend. We see clear positive
effects in the first phase of the plan’s implementation,
with a sharp increase in sales during the second half-
year. We are also getting very positive feedback from our
customers as well as from employees and franchisees
on our collections and our new store look. Our focus on
tailored and smart casual with our proprietary brands,
Riley, East West and The Tailoring Club means that we
can clearly differentiate ourselves from the other chains
in the market that specialize in men’s fashion. The fall
collection is strong and our spring collection was posi-
tively received in private showings. With this behind us,

I believe that Brothers will report significantly improved
operating income during the 2014/2015 fiscal year.

Starting point towards the next milestone
We have now entered a new year with a positive feeling.
and momentum in the operations. We have clear strat-
egies in place for our three concepts - Polarn O. Pyret,
Brothers and DSE - and we are fully focused on executing
these strategies in order to maximize the commercial
effect from our excellent customer ranges. In light of this,
we have great potential to clearly improve profitability
during the coming year.

I'want to thank all of our employees for their fantastic

efforts during the past year where everyone participated
in turning around the business and in strengthening
aculture that is defined by strong teamwork. We will
continue together on this path in our efforts to reach the
next milestone.

Magnus Hakansson,
President & CEO




RNB at a glance

RNBRETAIL AND BRANDS owns, operates and develops
fashion wear, ready-to-wear clothing, accessories, jew-
elry and cosmetics stores that focus on offering customers
excellent service and a world-class shopping experience.
Sales are conducted in large cities, smaller towns and
shopping centers through the store concepts Brothers and
Polarn O. Pyret. In the Departments & Stores business
area, RNB Retail AND BRANDS manages departments
at NK in Stockholm and in Gothenburg. The three store
concepts are clearly positioned and differentiated with
inspiring stores, a high level of service as well as attractive
and target-group-oriented ranges of fashion.

The Brothers business area is a volume-oriented
comprehensive concept for men and offers a strong mix
of proprietary and external brands with a distinct profile

towards tailored and smart casual. Polarn
O. Pyret i the leading brand and store
concept for baby and children’s wear in
the quality segment of the Swedish market
and it also has an international presence. The
Departments & Stores business area conducts
sales of fashion wear for women, men and
children as well as accessories, jewel
and cosmetics at the department stores
NK in Stockholm and in Gothenburg.

RNB has operations in 11 countries
and the total number of stores in the RNB
Group amounts to 267, of which 79 are
operated by franchisees.

Sales 2013/2014
per business area, %

Departmet &Stores  46%
Polarn 0. Pyret 29%
Brothers 25%

Sales 2013/2014
per product category, %

Men 3%
Women 7%
Chidren 3%
Underwear &accessories  13%
Cosmetics 10%
Jewelry a%
Sakes 2013/2014

per geographic market, %
Sweden 87%
Norway 5%
Finland 5%
Other 3%

87%

Business area Stores

Brothers 79 of which, 27 franchise
Sweden 67 of which, 27 franchise
Finland 12 of which, 0 franchise

Departments & Stores 45
NK Stockholm

NK Gothenburg 16
Polarn O. Pyret 143
Sweden 69
Norway 2
Finland 16
England 3

5A 5
reland 4
Netherlands 4
stonia 3
Scotland 2
Teeland 1
Latvia 1

Asat August 31,2014

A

11,145 m

of which, 52 franchise
of which, 7 franchise:

of which, 1 franchise

Production office
in Hong Kong ®




Interview with Magnus Hultin,
Chief designer Brothers

What are you most proud of having achieved
during the past year?
il

What do you think the customers most
appreciate about Brothers?

ly be combined

il '\
What are you focusing on improving in your

customer range?
lopment rather than trendy desi e
[ d :
Whatis highest on the agenda during the
coming year?




BROTHERS

Brothers is a comprehensive concept for men in the upper mid-price seg-
ment. The concept offers well-tailored garments and casual fashion in an
inspiring store environment, with a strong emphasis on service. The range
primarily consists of proprietary brands, which are supplemented with exter-
nal brands. The stores in Sweden are operated either by RNB or by fran-
chisees. In Finland, all stores are operated under RNB's own management.

Net sales, SEK M
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Operating profit, SEK M
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Vision
Take a position and definitive ownership of male
tailored and smart casual fashion

Mission

Brothers is a service concept in men’s fashion that
represents the smart alternative to leading premium
brands and chains

Business concept

What: Tailored, Smart Casual and Leisure

Who:  Well-dressed both at work, socially and during
leisure time. Stylish but with attitude

How: KCommercial and attractive range that appeals
during all buying opportunities within the stylish
segment “Value for money”
Attractive stores with strong product displays
Superior shopping experience with personal ser-
vice and a high level of knowledge about male
purchasing behavior

Unique: Strong and innovative products in Tailored and
Smart Casual with own design, look and identity

Key ratios Brothers

SEKM 1314 1213
Net sales 479 539
Share of RNB's sales, % 25 28
Operating income -28 78
Number of employees 252 263
Number of stores 79 86
Of which, franchise 27 29
Of which abroad 12 12

« Excluding mpairment o goodhil of SEK 151 M.

The past year

During the recently ended fiscal year, Brothers gradually
improved its earnings and displayed increasing sales. The
disposal of JC and the closure of Sisters required consider-
able resources and much focus, which also put a strain on
the Brothers organization. Brothers and |C had previously
had shared stores and a number of common organizational
functions, ranging from headquarters and the production
office in Hong Kong to common franchisees.

After the closure of Sisters, Brothers has converted
anumber of stores during the year, in order to make
optimal use of retail space that previously belonged to
the Sisters concept. The 2013/2014 fiscal year represents
the end of the conversion process and marks the begin-
ning of a new chapter in Brothers’ history.

A new more distinct look

During the year, Brothers established a very strong and
cohesive plan to reverse the trend. The core of the plan is
anattractive and inspiring offering in tailored and smart
casual, which means that the concept is clearly posi-
tioned in relation to the other chains in the market that
are specialized in men’s fashion. These customer ranges
are mainly delivered through proprietary brands. The
offering is characterized by strong products with their
own design, look and identity. This is combined with an
attractive and selling presentation in the stores and a high
level of knowledge and service among the employees who
meet the customers.

Men’s fashion - a growing segment

The men’s fashion segment has historically been a less
developed part of the Swedish retail market. Even though
there isa lot to do in this market segment, there are only
afew nationwide chains established in Sweden today.
However, in recent years, some larger players have estab-
lished themselves and have invested in new concepts.
Brothers is now strengthening its profile and positioning
through a strong range with attractive products. The
concept is benefitting from our focus on a combination

of the three proprietary brands Riley, East West and The
Tailoring Club and a few external brands, unlike certain
competitors that carry a larger diversification of brands.

Establishments of more men’s fashion chains in the same
place creates clusters that attract traffic.

The trend in the segment is driven by new purchasing
behavior on the part of men, a greater awareness and a
desire for personal choices in combination with a greater
willingness to consume. Today men are displaying a
greater willingness to choose “Smart Casual” even in
professional situations as well as during leisure time.

The path towards profitab
The established turnaround plan aims to achieve a clear
improvement in profitability already during the 2014/2015
fiscal year. There are four cornerstones in the plan.

Attractive and competitive range. It is crucial that Brothers
continues to be innovative and offer an inspiring and
attractive range.

A strengthened shopping experience by creating more
distinct stores that are easy for customers to navigate
in. It should be easy to make choices in a Brothers store
while the stores should be inspiring. An important part
of the shopping experience is that store personnel offer
first-class service to all customers, which is based on
strong knowledge of men’s fashion.

Campaigns that drive traffic to stores and e-commerce.
During the coming fiscal year, more campaigns with
increased commercial content will be launched. The
campaigns will aim to clearly highlight the products, the
price and the Brothers brand.

Increased focus on digital communication. Part of the
continuing turnaround work is to boost the share of
‘marketing via digital channels while reducing traditional
marketing, in order to create additional interfaces towards
customers and strengthen relationships with them.

During the second half-year, we implemented the first
initial measures in the turnaround plan and received
strongly positive feedback from customers, franchisces
and employees. The trends are positive and we have a
good basis for achieving a considerable improvement in
operating income during the 2014/2015 fiscal year.
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DEPARTMENTS & STORES |

Jenny Lundqyist, Project Manager at Depart-
ments & Stores’ marketing department

What are you most proud of having achieved during
the past year?

1am proud of the fact that we - as the largest player in NK -
are driving the development of digital communications within
the framework developed by NK. We see a clear shift from
traditional communications to digital communications. We
have worked actively with, and are investing in digital com-
munication - for example, by producing short films in order to
show our attractive services digitally in a personal way. All of
this generates added value for customers and therefore for
our brands and is an important part of our work in creating
attractive destinations in the NK department store.

What do you think that customers most appreciate
about your departments at NK

I think that the customers who visit our departments
appreciate the fact that we offer an attractive combination of
brands in an inspiring environment with a high level of service
from our personnel

What are you focusing on improving in your marketing
efforts at NK?

One thing s that we are helping to increase and retain
members in NK's loyalty program - NK Nyckeln. We want to
accomplish this by working more with unique offerings and
events for the members of NK Nyckeln. We are also focusing
on the towards b d
on informing them about what is unique at NK in terms of the
range and service.

Another thing we are doing is boosting and improving our
presence in NK’s social media. We want to be better at
informing customers about exciting news, for example in
the form of new brand and product launches, events and
attractive services.

What is highest on the agenda during the coming year?
We will continue to develop the digital communication

and ensure that we have significant visibility in NK's digital
channels. NK launched a new website in November 2014 that
will be developed with additional functions. Departments &
Stores is an important player in this work and we will continue
to provide interesting content that highlights the ranges in
our departments
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DEPARTMENTS & STORES

Departments & Stores offers a unique distribution platform for national and

international brands in the premium and luxury segment in strong market-
places. The company has extensive operations in the Nordic region’s two
leading department stores — NK in Stockholm and NK in Gothenburg. A
shared feature of RNB's department stores concept is a focus on the cus-
tomer interface, combined with a high-quality product range and store
environment as well as excellent customer service. The operations extend
from children’s clothing to jewelry, and all of our customers impose strict
demands when it comes to service, knowledge and quality.

B
1,200

™

Net sales, SEK M
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Operating profit, SEK M

Vision
Departments & Stores shall offer a world-class shopping
experience

Mission

Departments & Stores shall offer the customer an inter-
national range and fashion mix in an inspiring environ-
ment with world-class service

Business concept

Departments & Stores develops inspiring destinations
with world-class brands and service

Key ratios Departments & Stores

SEKM 13/14 1213
Net sales 885 899
Share of RNB's sales, % 46 46
Operating income 55 47
Number of employees 379 398
Number of stores 5 5

Of which, franchise R
Of which abroad R
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The past year

The Departments & Stores business area displayed a stable
performance during the fiscal year, both in terms of sales
and operating income. One trend is that traffic to the NK
department stores is declining slightly but sales are being
kept up through larger average purchases. During the fis-
cal year, a number of new departments were established.
These mainly included Tom Ford and BCBGMAXAZRIA.
Historically, larger investments have been made in three
to four departments every year. During the 2013/2014
fiscal year, the NK Kids & Teens, Filippa K and Hugo Boss
departments were opened after extensive conversions.

Departments & Stores and NK —

an attractive combination

Departments & Stores operations are different from the
other businesses in the RNB Group. This business area
focuses on managing departments in the NK department
stores in Stockholm and Gothenburg and does not man-
ufacture any proprietary products for sale. Departments

& Stores is by far the largest of the total of 100 merchants
thatare found in the two NK department stores with 45
departments specialized in fashion, beauty and jewelry.
The business area accounts for about 40 percent of the
total area in NK and offers more than 500 unique brands.
Departments & Stores is the market leader in the premium
and luxury goods segment with the NK department stores
in Stockholm and Gothenburg as a marketplace.

The NK stores, which are Sweden’s leading retail
locations, are situated in attractive and central locations
in Sweden’s two largest cities. The property company
Hufvudstaden owns the actual NK department stores
and the NK brand. Hufvudstaden operates this business
through the company, NK AB, and Departments & Stores
as the largest player, is a very important partner for ABNK
in realizing NK’s vision - “World-class department stores”.

At the NK department stores, Departments & Stores
is responsible for service, the range and brand mix, store
concepts, IT and checkout systems for various store
concepts, while each brand is responsible for design,
production and inventories. In consultation with the

supplier, Departments & Stores decides what products
will be available in each department, on the basis of his-
toric sales, as well as on forecasts of future sales trends.
The business area’s unique department store concept in
combination with the fact that Departments & Stores is
the largest player in the NK marketplaces in Stockholm
and Gothenburg, creates a very attractive partner for
both Swedish and international luxury brands.

From departments to destinations

In recent years, a number of new shopping centers were
established in Sweden, especially in metropolitan areas.
The trend towards continued establishments does not look

like abating in the near term, which implies an increased
risk of over-establishment with eliminations of retailers as
aconsequence. This development imposes greater demands
onall players to clarify and differentiate their positions.
With its premium position and well-known brands, NK
enjoy special status as regards city trading in Stockholm
and Gothenburg. In order to be able to take advantage of
the NK department stores’ strong position, Departments
& Stores is focusing on creating a unique combination of
a comprehensive range featuring the most attractive brands
in the market in each category, a high level of service in a
shopping environment and exceptional marketing, In short
- to create destinations instead of departments in order
toimprove customers’ shopping experiences. It should
always be worth it to go shopping at NK.

Efficiency generates profitability
The Departments & Stores business area focuses on oper-
ating its stores as efficiently as possible. This work is largely
about optimizing space and sales per hour worked in order
to achieve increased profitability. During the coming year,
the business area will focus on getting costs down, par-
ticularly in logistics and inventory/head office functions
by increasing the number of automated work processes.
During the coming period, there will be also be a lot of
focus on digital communication around the destination
concept and services and on reaching out and engaging
with customers via social media.
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POLARN O. PYRET

Interview with Karina Lundell, Chief Designer and Fashion Range Director, Polarn O. Pyret

What are you most proud of having achieved

during the past year?

1am proud of the fact that, year after year, we are still
appreciated by our customers and the feedback over the
past year has been very positive. Polarn O. Pyret has been
astrong brand in Sweden for along time and stils. We are
real experts in children’s wear and we are secure without
being boring

What do you think customers most appreciate about
Polarn 0. Pyret?

Something that | know is appreciated is our quality
combined with our functionality, which means that
children can move about and play unimpeded in our
garments - uite simply we allow children to be children
The fact that our design does not depend on trends and
that we build our collections based on a unisex concept is
also something that customers value highly. This means.
that our garments can be handed down over time, even
between sister and brother.

What are you focusing on improving in your
offering?

On renewing our collections in order to meet the needs
of new generations of parents by introducing a more
contemporary design.

What is highest on the agenda during the

coming year?

We want to develop our offering with accessories that
strengthen the collections and create excitement around
them through collaboration with other players that match
and complement Polarn O. Pyret.




POLARN O.PYRET

Polarn O. Pyret is a fully integrated brand for baby and children’s wear,
with products that are designed, produced and distributed through propri-
etary stores and franchise stores in Sweden and abroad. Since its inception
in 1976, Polarn O. Pyret has established a position as the leading brand
and store concept for children’s wear in the quality segment of the Swed-
ish market and its clothing is famous for its high quality, functionality and
design. Polarn O. Pyret is currently established in ten markets.
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Vision
Polarn O. Pyret shall be a world-leading children’s wear
chain

Mission
Polarn O. Pyret's watchwords are happy, warm and dry
children in all weather conditions

Business concept

What: Smart clothing for all children's needs

Who:  Parents and present buyers, with relevance for
children

How: Inaninspiring environment, using own sales
channels (stores, shop-in shop and e-com-
merce) where we share our expertise about to
clothe children in order to help the customer find
the best solution

Unique: The combination of smart functionality for chil-
dren’s needs, with a quality that is comfortable
and durable in a distinctive, simple, contempo-
rary and exciting design with bright colors and
flexible models

Key ratios Polarn O Pyret

SEK M 1314 1213
Net sales 553 508
Share of RNB's sales, % 29 26
Operating income 6 14
Number of employees 321 242
Number of stores 143 140
Of which, franchise 52 79
Of which abroad 7 73

The past year

‘The recently ended fiscal year was characterized by a
strengthening of the leading market position in Sweden
despite strong competitive pressure from sportswear
stores in particular. Both sales and earnings increased
in the Swedish operations and continue to show positive
trends. In January 2014, Polarn O. Pyret acquired the
previous master franchisee in Norway. The acquisition
included 24 stores all over Norway and an e-commerce
store. During the third and fourth quarters, the focus
was on integrating the Norwegian acquisition into the
Swedish operations. The integration involved carrying
out certain organizational changes, efficiency improve-
‘ments and work on boosting inventory levels in the
Norwegian operations. Norway and Sweden are both
important markets with a lot of similarities but there
are also some differences. The fact that the Norwegian
operations did not meet our goals was largely due to
temporary negative effects from the integration work.
Norway is essentially a stable and healthy market where
Polarn O. Pyret is a well-known brand. All of this

gives us a good basis to strengthen profitability in the
Norwegian operations during 2014/2015.

In Holland, we have some work ahead of us to reverse
the trend in our three stores. This work began during the
fiscal year. The plan will focus initially on stabilizing the
operations in order to gradually improve our position
in the Dutch market after that. This will be achieved
through a combination of cost effective marketing and by
creating increased efficiency in all parts of the operations
with the goal of significantly reducing the operating loss
during the fiscal year.

In the fall of 2014, the shoe brand Kavat was launched
in Polarn O. Pyret stores. Kavat stands for high quality
and is closely aligned to what Polarn O. Pyret stands for.
‘The possibility for customers to buy shoes in Polarn O.
Pyret stores is part of the development of the “one-stop-
shop” offering.

Alegacy to administer and develop

Polarn O. Pyret has been a market-leading brand in the
premium segment for a long time and it is the only chain
exclusively focused on children’s wear in Sweden. The
Polarn O. Pyret brand offers customers security without
being boring. Quality is part of Polarn O. Pyret’s DNA
and the stores offer a superior level of service that is
based on expert knowledge. The ambition, rooted in
asuccessful history and tradition, is to advance the
leading position by continuing to renew and refine the
customer range and the brand. In this work, the focus
lies on producing what is cheerful and playful in order to
give Polarn O. Pyret a more contemporary feel without
relinquishing its expert role. In order to attract customers
today, it is not enough to just create a functional and nice
collection but the collections must also be supported by

clear marketing campaigns with good content that is also
harmonized with the look in the stores and the commu-
nication with the customers.

E is ingly important

In the Nordic region, Polarn O. Pyret is competing with
other large fashion chains, even though these chains

are not just specialized in children’s wear. In outdoor
garments, Polarn O. Pyret is the clear leading player
despite tough price competition from sportswear chains.
Companies such as H&M, Lindex and Kappahl are
competing with Polarn O. Pyret in the 0-12 age group.

In the 0-6 age group, Polarn O. Pyret has strengthened
its position during the year. The competitive situation
outside the Nordic region looks somewhat different.

In countries such as the UK, Holland and USA, Polarn

0. Pyret does not compete with large chains but more
with department stores and stores that carry several
different brands. Polarn O. Pyret is generally perceived as
astrong premium brand in the Nordic region. However,
in markets outside the Nordic region, Polarn O. Pyret is
perceived more as a luxury brand.

For Polarn O. Pyret, e-commerce is growing faster than
in-store sales. In many cases, it is easier to buy children’s
wear on the Internet than other clothes and accessories.

It is hard to talk about a “good fit” when you are talking
about children’s wear, which is confirmed by the fact that
the proportion of returns is at a very low level.

The e-commerce store is also an important marketing
channel and an opportunity for customers to conduct
research before purchasing. E-commerce is an important
instrument in terms of continued expansion to new mar-
kets. Polarn O. Pyret’s two international e-commerce
stores - polarnopyret.eu and polarnopyret.com - can be
used to create further brand awareness when required.

e,
Py
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RNB'’s responsibility

Sustainability issues are an integrated and important part
of our business plan and value proposition. Our work with
sustainability issues is driven by the following goals.

Responsible production
Goods sold through RNB's subsidiaries shall be pro-
duced in accordance with international standards and
frameworks for working conditions and human rights.
Where there is a risk of deviations, measures should be
continually taken in order to improve conditions. The
environmental impact from production shall always be
considered and where possible

to improve safety in the many textile factories in the
country. The agreement, among other things, includes
independent and t inspections, y
repairs and renovations of factories, increased influence
for textile workers and an overhaul of the country’s
standards for building and fire safety. RNB collaborates
with a few factories in Bangladesh and views participa-
tion in the Bangladesh Accord as a good complement to
our existing work with the Code of Conduct and checks.
Through the Bangladesh Accord, we commit to continue
producing in the country and to promote a positive

and safer factories.

Attractive products
Products that are sold through RNB’s subsidiaries shall
be safe for the user and shall not contain chemicals that

Active chemicals management work
Manufacturing products that are produced without using

may be for people or th i . Design,
choice of material and purchasing shall take place by
taking safety, the environment and ethics into account.

Operations that are sustainable in the long term
‘The operations shall be conducted responsibly and with
respect for each stakeholder. This means that continuous
improvements in social responsibility and the environ-
‘ment shall be a part of the day-to-day work in the Group
and its subsidiaries.

Focus on implementation of a new Code of Conduct
RNB owns no production facilities but instead coop-
erates with a number of suppliers around the world for
production of proprietary brands. All suppliers must be
familiar with and accept RNB’s Code of Conduct and
participate in our program for inspections and improve
ments. RNB is a member of the organization Business
Social Compliance Initiative (BSCI) and thus proceeds
from BSCI’s Code of Conduct in the company’s efforts
to ensure safe and fair conditions during production of
goods. BSCI recently launched an updated version of

its Code of Conduct and during the coming year, RNB's
work will focus on implementation in the supply chain.

Safe factories in Bangladesh

Since the spring of 2014, RNB has been a member of
the Accord on Fire and Building Safety in Bangladesh
(Bangladesh Accord), which is an agreement that aims
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and harmful chemicals is a prioritized ques-
tion for RNB. We work actively by making demands of
suppliers, random sampling of chemicals and by contin-
ually keeping up to date with new research. In addition
to the demands imposed on RNB by legislation, we also
work with our own goals, where in some instances, we
strive to phase out the use of certain materials quicker
than what is required by law. For example, in spring
2015, Polarn O. Pyret will present an outdoor garment
collection that is completely water-resistant and which
does not involve adding hazardous PFC material during
production. This was made possible after intensive efforts
to test and evaluate various alternatives.

Increased proportion of sustainable material
Cotton is one of the most important raw materials in the
subsidiaries’ fashion ranges and RNB works to promote
a positive development in the cotton industry. Since the
fall of 2013, RNB has been a member of the organization
Better Cotton Initiative, whose goal is to shift the global
cotton industry into becoming more sustainable. The
goal is that as much as possible of the cotton we buy
should be sustainably produced, which means either
cotton that is certified as ecologically grown or cotton
that is grown according to Better Cotton’s methods.
During the year, Polarn O. Pyret produced over one
million garments that were manufactured using ecolog-
ically grown cotton and also started the work of asking
for Better Cotton when making orders.
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Report of the Board of Directors 2013/2014

The Board of Directors and President of RNB RETAIL AND BRANDS
AB (publ), Corp. Reg. No. 556495-4682, hereby submit the
company’s

Participation in the Bangladesh Accord
RNB decided during the second quarter of the fiscal year to participate in

for the fiscal year, September 1, 2013 - August 31, 2014.

Operations

RNB RETAIL AND BRANDS owns, operates and develops fashion, ready-

to-wear clothing, accessories, jewelry and cosmetics stores that focus on
service and a world les are

initiative known as the Bangladesh Accord, which
aims to create safer workplaces for textile workers,

Impairment of goodwillin Brothers
Asaresult of an evaluation of the operations in Brothers, it was confirmed
that the established turnaround plan was expected to take a longer time to
\mplemer\( than initially expected. In light of this, the value of goodwillin

hrough the Broth
and Polarn O. Pyret, as well as through stores n the NK department stores in
Stockholm and in Gothenburg. At August 31, 2014, RNB had a total number
of 267 (383) stores, of which 78 (143) were operated by franchisees.

Group
In addition to the Parent Company, RNB RETAIL AND BRANDS AB (publ),
the Group includes the wholly-owned subsidiaries Angsviol Blomstern AB,
Polarn O. Pyret AB, PO.P International IP AB, PO.P International UK AB,
PO.P International OTH AB, PO.P International Suomi AB, Polarn o. Pyret
Netherlands B, Polarn O. Pyret Norge AS, Portwear AB, Departments &
Stores Europe, Departments & Stores Denmark ApS, Brothers & Sisters AB,
Brothers & Sisters Sverige AB, Nordic Textile Grosshandels GmbH, Brothers
Clothing Oy, RNB Retail & Brands Norge AS and Far East Ltd.

Significant events during the year

Divestment of JC concep!

During the first quarter of et year, the JC concept was divested
with operations in Sweden and Finland, to Denim Island AB. The acquiring
company is part of Denim sland Group, a leading international producer
of denim products with an extensive international wholesaling business
featuring denim brands. The group of companies has a Chinese owner

Reorganization of inter-company functions

As aresult of the divestment of JC during the second quarter, a review of head
ted, pany function:

(Finance, e E-c taken

Polarn O. Pyret's
s part of the nternational expansion of Polarn . PyrelAB 100% of the
shares in WAM AS in Norway were acquired via Polarn O. Pyret Sverige AB
WAM AS, which was the master franchisee of Polarn O. Pyret in Norway,
consists of 24 stores and an e-commerce business, and it was taken over

ther by SEK 151 M

Closure completed of Sisters

RNB decided n January 2013 that the Sisters concept would be discontinued
This work on this continued during the fiscal year, and all RNB stores of the
Sisters concept have now been closed, after which some ten stores remain
under franct toali ith RNB.

Polarn O. Pyret openedits third store i the Netherlends

Apart from the two stores (Eindhoven, Utrecht) which were opened in the
Netherlands during the preceding fiscal year, a third store was inaugurated
(Maastricht) at the start of the fiscal year.

Significant events after the end of the fiscal year

The Group's current CFO Stefan Danieli willresign from the Group in the
middle of March 2015. The process of finding a successor has already
begun and a replacement is expected to be place before Danielileaves the
company.

Concepts
Polarn O. Pyret business area
Net sales in the period amounted to SEK 554 M (509), including an
increase in sales As
aresult of the acquisition of the Norwegian francmss business, franchise
sales fell, while sales in proprietary stores increased.
Gross margin during the year increased in most of the operations, due
10 continued positive performance in the fourth quarter as a whole.
Overhead costs for proprietary stores and head office functions
increased compared to the previous year, due to new stores and operations
in Sweden, Norway and in Holland. Operating income amounted to SEK
6M (14), corresponding to an operating margin o 1.0 percent (27).
The ell during the year and di
increase in earnings despite a negative effect from lower franchise sales
in Norway and some increased costs for new operations abroad. The

on January 2, 2014, After the t P ged its name
toPolarn O. Pyret Norge AS.

Changes in the Group Management
In early 2014, Maria Oquist resigned as President of Brothers. Peter Bondelid
replaced her, after previously holding the position of Supply Chain Director
for RNB. The position of Supply Chain Director for RNB was abolished in
connection with this change. During fall 2013, Amelie Soderberg, President
of DSE, resigned from the company, whereupon Hanna Grafiund-Sleyman
was appointed as her successor, with effect from January 1, 2014.

Change of bank for the Group

In December 2013, RNB entered into an agreement with Danske Bank for
provision of banking services and business financing for the Group in the
Nordic region including an overdraft facilty, of a maximum of SEK 140

M. This replaced banking ser

financing with SEB

in Holland continues to adversely impact the business area's
reslts lthough to 2 esser degree,after a somewhat mproved fourth
quarter compared to the previous year.

The recently acquired operations in Norway have also had an adverse
effect on the business area's results, but did not affect the trend as much
due to a weak start period after taking over in January 2014,

Inventory levels showed a stable development during the period, with a
marginal increase, including additional inventory in Norway.

Departments & Stores business area
Net sales in the Departments & Stores business area, excluding the Kosta
business, which was divested as of June 1, 2013, amounted to SEK 885 M
(869), an increase of 1.8 percent. Net sales including Kosta decreased from
SEK 899 M to SEK 885 M, a decrease equivalent to 1.6 percent

Gross hanged, even
excluing Kosta. Gross proft n the NK department tores rose, due toa

positive sales trend. Total gross profit fel\ (ompxred tothe previous year,
as a consequence of the dlvestmenl of
comvared o

including Kosta - excludmg Kosta, overhead costs ncreased somewhat,
Operating income totaled SEK 55 M (47).

Inventory levels in the business area increased during the year, mainly
due to increased purchasing values connected to expanded operations in
the NK department stores.

Brothers & Sisters business area
Net sales for Brothers & Sisters totaled SEK 479 M (539), a decrease of
1.1 percent. Net sales for Brothers showed a largely unchanged perfor-
mance in propr . but
Net sales for Sisters decreased, as a result of the company’s now com-
pleted discontinuation process.

Gross margin n the business area decreased overall compared to
the previous year, mostly due to non-recurring effects in Brothers and
anegative performance i Sisters during the first half of the year. Gross
margin in Brothers developed positively during the second half of the year.

Overhead costs in proprietary stores and head office functions
continued to decrease significantly, while overhead costs for new stores
increased. However, these new stores displayed positive operating income
overall during the year. Expenses during the year for bad deb losses were
minimal on the franchise side, while the result st year was affected by
significant expenses

Generally speaking, it can be stated that the earnings trend in Brothers
was negatively impacted during the year by the divestment of JC, by the
related organizational changes, and also by certain adverse effects on the
Group's cost structure.

SEK-29 M (-78),
of goodwil in Brothers & Sisters of SEK 151 M. The quality and level
of inventories continued to develop favorably with lower total levels
compared to the previous year.

Parent company
The Parent Company provides Group-wide services.

Net sales in the Parent Company amounted to SEK 108 M (146). After
net financial items, a loss of SEK -159 M was recognized, including SEK
151 M (-637) for impairment of shares in subsidiaries. Investments totaled
SEK 4 M (16).

Net sales and earnings
RNB's net sales during the period totaled SEK 1,917 M (1,945), which was
a decrease of 1.5%

Gross margin during the period was 51.0% (49.3).

Operating income amounted to SEK -6 M (-100) excluding impairment
of gooduwillduring the year of SEK 151 M.

The result before tax amounted to SEK -155 M (-127).

The loss for the year amounted to SEK -155 M (-194), corresponding to
SEK -4.57 (-16.86) per share.

The loss for the fiscal year, including the discontinued operation
‘amounted to SEK 161 M (-629), corresponding to SEK -4.75 (-54.56) per
share.

Financial position and liquidity
The Group had total assets of SEK 1,030 M compared to SEK 1,301 M at
the end of the previous fiscal year. Shareholders' equity amounted to SEK
266 M (428) at the end of the period, providing an equity/assets ratio of
25.8 percent (32.9).

At August 31, 2014, inventories totaled SEK 347 M (328).

Cash fiow from operating activities amounted to SEK -6 M (-95)

Working capital has been positively impacted by reduced trade receivables
and other current receivables, while lower trade payables resulted in
anincrease in working capital, and so working capital (excl. inventories)
increased by SEK 32 M.

After investments, cash flow amounted to SEK -56 M (-166).

Net debt amounted to SEK 365 M compared to SEK 325 M during the
year-earlier period

The Group's cash and cash equivalents at the end of the period,
including unutilized overdraft facilties, amounted to SEK 140 M compared
t0 SEK 147 M at the end of the previous fiscal year.

Investments, depreciation and impairments

Investments during the period totaled SEK 86 M (84). Depreciation/
amortization and impairments amounted to SEK -195 M (-130), which
included impairment of goodwill of SEK 151 M,

Personnel
The average number of employees during the fiscal year was 1,092
(1,399).

RNB RETAIL AND BRANDS' vision is to offer our customers the ultimate
service and shopping experience. RNB develops and distributes brands
through distinct concepts and stores with an attractive range of fashion,
ready-to-wear clothing, accessories, jewelry and cosmetics. We want the
customer to feel appreciated and inspired to shop. To achieve this, it is
crucial that we have committed, motivated and experienced employees

Our distinct Talent
in the Group is an important part of the work on achieving our vision.

‘The employee handbook, which is a guide for our managers and our

1o our employees, is up policies, processes
and work methods as part of our Talent Management work. RNB s affii-
ated to the employers” organization, the Swedish Trade Federation, as well
as to collective agreements with the trade unions Unionen and the Swedish
Commercial Employees’ Union.

Sustainability reporting

RNB presents a separate sustainability report. The company has adopted
2 policy document, a vision and a comprehensive business plan for
sustainabilty issues.

The expectations regarding corporate responsibiity continue to rise
and sustainability issues are becoming an increasingly important part of
our everyday work. As 2 player in the fashion and beauty industry, with
the objective of offering customers the ultimate shopping experience, it s
crucial that RNB lives up to the expectations from customers, employees
and other stakeholders in respect of responsibiity for ethical and

issues, and that the company toimprove

in this area.

RNB uses the term CSR, Corporate Social Responsibilty, to summarize
the work that is performed in order to promote sustainable development
CSR at RNB includes the company's total impact on people and the
environment, with the following five primary areas identified as the most
important focus areas:

+ Working conditions in production

+ The impact of production and products on people and the environment
+ Theimpact of business activities on the external environment

+ Animal welfare issues

+ Social sponsorship

Based on this definition of CSR, two distinct focus areas have been estab-
fished: production and products. In goods production, major emphasis is
placed on working conditions for factory employees, but this also includes
environmental issues during manufacturing. The second major focus area




concerns the direct impact from products and fashion ranges where the
key issues mainly relate to material selection, chemicals and child-proofing.
The priority attached to these focus areas s clearly visible in the work
performed during the year.
Acomplete description of RNB's work on achieving a more sustainable
company s available in the separate sustainability report, which s published
annually on www.rnb.se.

Related-party transactions
No transac

h ipacted the Group's tion and
The Company has two loans from its principal shareholder
Konsumentforeningen Stackholm, totaling SEK 400 M, which run subject
to market-related interest- and covenant terms.
For further information on transactions with related parties, refer to
Note 5, page 48

Tax paid.
During the period, the Group paid tax totaling SEK O M (0)

Risk factors
RNBis exposed to a number of isk factors that are fully or partly beyond

Nomination Committee
The Nomination Committee's duties include preparing and submitting
proposals to shareholders of the company concerning election of Board
members and, when applicable, auditors.

‘The Chairman of the Board shall annually, and no later than in connec-
tion with publication of the company's interim report for the third quarter
of the fiscal year, convene the four largest sharefolders i the company.
They shall then appoint one member each to the Nomination Committee.
The Chairman of the Board is to be co-opted to the Nomination
Committee, but not as its Chairman. The Chairman of the Board shall
also ensure that information about of
Comittee, with contact information, is published wellin advance of the
AGM. The Chairman of the Board shall also to report to the Nomination
Committee regarding the conditions for the Board of Directors’ work an
specific expertise requirements that may be important for the Nomination
Comittee’s work. Shareholders shall be able to submit proposals to the
Nomination Comittee for further evaluation within the framework of its
work. The Nomination Committee shall hold meetings as necessary, but at
least once per year.

Prior to the AGM on December 18, 2014, members of the Nomination
Comittee were appointed in accordance with the resolution of the 2014
AGM. The Nomination Committee consists of Sune Dahlquist, Chairman of

the company’s control, but which could adversely impact
results. The risks are described in detail in Note 40

Corporate governance

RNB is governed by the Annual General Meeting, the Board of Directors
and the President in accordance with the Swedish Companies Act, the
company’s Articles of Association and the Swedish Code of Corporate
Governance. The company's Corporate Governance report is presented on
pages 66-74.

The Board's work
RNB's Board of Directors after the Annual General Meeting (AGM) in
January consisted of six members elected by the general meeting of
shareholders.

The Board s appointed at the AGM for the period until the next Annual
General Meeting. The company’s Articles of Association do not include any
provisions on the appointment or dismissal of Board members.

RNB's Board of Directors is governed by a formal work plan that
complies with the Swedish Companies Act with respect to division of duties
and reporting, The formal work plan governs Board meetings, issues to
be addressed at Board meetings, the Chairman's duties, the President’s
duties and certain other matters. Within the Board, there is a

tockholm, UIf Strmsten, C.
Patrick von Schenck, representing Michael Lifman and Joel Lindeman,
Provobis Property & Leisure AB.

The AGM on January 16, 2014 resolved on quidelines for remuneration
and other terms of employment for the company management. These are
described in Note

The Board of Directors proposes that the AGM resolve to adopt the
following guicelnes

shall offer market-based total making

it possible to recruit and retain Senior Executives. The remuneration
structure for the company management shall comprise a fixed and variable
salary as well as pension and other remuneration. Combined, these parts
are to comprise the individual’s total remuneration. Fixed salary and
variable salary together represent the employee's salary.

‘The fixed salary, in SEK per month, is based on the individual's areas
of responsibility and experience. The variable salary shall primarily relate
to operatin d
results after financialitems compared to established targets.

In respect of the currently applicable bonus, it is proposed that the
e ’s cos

Committee and an Audit Committee. The Remuneration Committee deals
with salaries, bonuses and other remuneration for the President and the
Senior Executives that report directly to him

In addition to the statutory meeting, the Board held six regular Board
‘meetings and nine extra meetings during the 2013/2014 fiscal year. The
regular meetings were primarily devoted to budget follow-ups, investment
matters, external reporting, budgets and strategy issues. The extra
meetings dealt with financing and liquidity issues, the strategic review of
JCand ts divestment as well as the acquisition of the master franchise
business in Norway.

which implies fulfillment of all bonus-based targets and the bonus to be
paid shall be fully financed by the surplus generated, may not exceed SEK
2,750,000 total (excluding social security contributions), of which SEK
750,000 to the President and CEO and SEK 500,00 to the other senior
executives. The calculation is based on the total of five persons (incl.
President) comprise The bonus
will be evaluated annually and the bonus structure will be re-established
each year based on budgeted earnings as the target. The bonus does not
qualify for vacation or pension

The variable salary in the bonus program may not exceed 40% of the
fixed salary.

As inthe past, the President is entitled to an occupational pension corre-
sponding to a maximurm premium of 30% of his current annual salary. Other
members of the compan are entitled cording

each shareholder may cast at the AGM nor any imitations on the right to
transfer shares. Aside from Konsumentforeningen Stockholm and Catella

to the ITP plan or equivalent. The retirement age is 65.

Other d benefits shall be market-related and contribute
to the ability of executives to fulfil their duties.

The company rms of employment
guvsmlng notice o termination, Under these agreements, employment

be terminated by tto period of

e to i months and, f terminaion's itised by the company.  ntice
periad of s to 12 months. Unchanged salary s paid during the notce

- directly or indirectly, holds more than 10%
of the shares in RNB RETAIL AND BRANDS AB (publ) as of August 31, 2014.
Further information is avalable in the section “the RNB Share” on pages.
75-76.

Expected future trend

The market climate s still weak combined with aggressive offers from
e-c and cross an
Cothing stores. I the near term, we expect this market cimatetoperit,

period. For the President, period of up to 12
termination i initiated by the compan

The Board s entitled to deviate from the above guidelines if the Board
deems that the pecific grounds to deviation in an
individual case.

Ownership

‘The number of shareholders on August 31, 2014 was 7,753, of whom
7,558 were registered in Sweden. The largest owners at August 31, 2014
were as follows;

Ownership on August 31,2014

Number of  Share capital/
The largest shareolders shares Voting rights, %

Konsumentféreningen Stockholm 11,246,598 332
Catella Fondforvaltning 4340314 128
Avanza Pension 1,617,566 48
Client Long 953,025 28
Skandinaviska Enskilda Banken 675,447 20
PROVOBIS PROPERTY & LEISURE AB 649,163 19
LOFMAN MICHAEL 575,000 17
NORDNET PENSIONSFORSAKRING 494,945 15

SEB LIFE INTERNATIONAL

ASSURANCE 476,512 14
EANQUEDE LUXEMBOURG, CLIENT

ACCOUN 400,000 12
Total largm shareholders 21,428,570 63.2
Other 12,483,606 368
Total 33,912,176

The number of shares in the company on August 31, 2014 was 33,912,176,
which were all common shares, each with 2 uota vlue of SEK 6. Each
vote at the AGM and all shares h qual right to
share in the company’s assets and profits. There are no provisions in
the company's Articles of Association limiting the number of votes that

while the company is picking conditions.
in the medium term due to increased consumer demand.

end
The Board proposes that no dividend be paid for the 2013/2014 fiscal year.
Proposed treatment of loss

The following funds are at the disposal of
the Annual General Meeting, SEK:

Retained earnings o
Loss for the year -158,698,620
158,698,620

‘The Board of Directors proposes that the

accumulated loss be dealt with as follows.

Set off against statutory reserve -157,852,603

To be carried forward 846,017
-158,698,620

For further information regarding RNB's earnings and financial position,
refer to the following statements of comprehensive income and balance
sheets with Il its are pi d in thousands
of SEK (SEK 000s) unless otherwise stated.
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Consolidated statement of comprehensive income

SEK 000s

Sep 13-Aug 14

Sep 12-Aug 13

Net sales
Other operating income

1,916,942
10,410

1,945,453
7,492

Consolidated statement of cash flows

SEK000s

Sep 13-Aug 14

Sep 12-Aug 13

Operating expenses

Goods for resale 9.20
Other external expenses 6833
Personnel expenses 5
D of property, plant and 14151618
Impairment of goodwill 1417
Capital loss on sale of subsidiaries

1,927,352

-939,364
432,567
502,923

-44,005

1,952,945

986,232
-453,582
482,230
130,198

700

Operating activities
Operating income from continuing operations
Operating income from discontinued operations
Interest received

Interest paid

Tax paid

Adjustment for non-cash tems

Operating income

Profit/loss from financial investments
Interest income and similar profit/loss items
Interest expenses and similar proft/loss items

-13,081

-99,997

7329
-34,271

Cash flow from operating activities before change in working capital

Cash flow from changes in working capital
Decrease (+)/increase (-)in inventories
Decrease (+)/increase (-)in current receivables
Decrease (-)/increase (+) in current liablities

-191,820

Profit/loss after financial items

Tox on net income for the year

-155,000

-93

-126,939

-67,384

Netincome for the year from continuing operations

Discontinued operations
Profit after tax for the fiscal year relating operations

-155,003

-5.919

-194,323

-434396

Cash flow from operating acti

Investing activities
Acquisition of property, plant and equipment and intangible assets
Change in non-current receivables

Acquisition of subsidiaries

Divestment of subsidiaries

-81,280
10,939

798

Net loss for the year

Other comprehensive income
Other i il be reclassified
Translation differences

-161,012

-622

-628,719

-615

Comprehensive income for the year

Netincome for the year attributable to:
Parent Company's shareholders

Comprehensive income attributable to:
Parent Company's shareholders

Earnings per share, (SEK) *

Average number of outstanding shares, (thousands) *

161,634

161,012

161,634

475

33912

-629,334

628,719

629,334

5456

1,523

Cash flow from investing acti

Financing acti
Increased utilization of overdraft facilties
Decreased utilization of overdraft facilities
Redemption of pension provisions

Rights issue

Borrowings

Amortization of loans

1,556

51,000

-71,139

-83,683
10,753
429,237
85,000
-236,000

Cash flow from financing ac

Cash flow for the year
Cash and cash equivalents at beginning of year
Exchange difference in cash and cash equivalents

49,444

-6,486
46,846
135

183,801

17,546
2971
-an

Cash and cash equivalents at end of year

40,225

46,846
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Consolidated balance sheet

SEK 000s

Aug 31,2014

Aug 31,2013

SEK000s

Aug 31,2014

Aug 31,2013

ASSETS
Non-current assets
Intangible assets
Software

Rental rights
Goodwill

20,880
1158
379,229

25,039
12162
483,673

Property, plant and equipment
Equipment and store fittings

411,267

92,118

520,874

105776

SHAREHOLDERS' EQUITY AND LIABILITIES
Shareholders’ equity

Share capital

Other contributed capital

Other reserves

Retained earnings

Net loss for the year

203,473
2240118
9,399
2,007,036
-161.012

203,473
2240118
-8777
-1,378,317
628,719

Financial assets
Other non-current receivables

92,118

8,779

105,776

5.425

Total equity

Non-current liabilities
Liabilities to credit institutions
Deferred tax liabilities
Other non-current liabilities

266,144

427,778

14,420
o
349,000

8,779

5,425

Total non-current assets

Current assets.
Inventories
Goods for resale

512,164

347353

632,075

327,668

Current receivables
Trade receivables

Current tax assets

Other receivables

Prepaid expenses and accrued income

347,353

49,785

6,556
10,587
63,671

327,668

65,963
10,390
10,011
51,400

Total non-current liabil

Current
Overdraft facilties

Liabilties to credit institutions
Provisions for pensions

Trade payables

Other labilities

Accrued expenses and deferred income

2193

190,770
62,990
105,519

363,420

7111
682
180,541
39,715
114,507

Total current liabi

Liabilties that are included in disposal groups are classified as if they are held for sale

361,472

342,556

166,821

Cash and cash equivalents

130,599

23,2527 40,225

137,764

31,829

Total current assets

Assets that are included in disposal groups are classified as if they are held for sale

518,177

497,261

171,239

TOTAL EQUITY AND LIABILITIES

Pledged assets
Contingent liabilities

1,030,341

367,473

1,300,575

382,251
127

TOTAL ASSETS

1,030,341

1,300,575
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Consolidated changes in shareholders’ equity Parent Company’s income statement

Other Profit/loss SEK000s Sep 13-Aug 14 Sep 12-Aug 13
contributed Other brought ~ Net income Total
SEK 0005 Share capital capital reserves forward  for the year equity

Net sales 107,658 145,883
Other operating income 4873 11,506
112,531 157,389

Shareholders’ equity, August 31, 2012 165,425 1,848,929 -8,162  -1,049,400 -328,917 627,875

Operating expenses

Other external expenses 68,33 79,071 94,414
Personnel expenses 5 -51,486 71177
D of property, plant and equipment and intangible assets_14,15,17,18 -6.665 79,545
Operating income -24,691 -87,747

Transfer of previous year's profit/loss 328,917 328,917

Net loss for the year -628,719 -628719
Other income for the year -615
Comprehensive income for the year 628,719 -629,334

Profit/loss from financial investments.

Result from participations in group companies 123,184 -516,952
Interest income and similar profit/loss items 921 1,554
Interest expenses and similar profit/loss items 11,744 -34.110
Profit/loss after financial items -158,698 -637,255

Transactions with the Group’s owners

Rights issue 38,048 425,000 463,048
Issue expenses -33811 -33.811
Total transactions with owners 38,048 391,189 429,237
Shareholders’ equity, August 31, 2013 203,473 2,240,118 1,378,317 -628,719 427,778

Tax on net income for the year - -63.900
Net loss for the year -158,698 -701,155

Transfer of previous year's profit/loss 628,719 628,719

Netloss for the year -161012

Other comprehensive income for the year

Comprehensive income for the year 161,012

Shareholders equity, August 31,2014 203,473 2,240,118 -2,007,036 161,012 266,144

Presentation of shareholders’ equity for the Group
Pursuant to 1AS 1, shareholders’ equity must be broken down intoits “Profit/loss brought forward" corresponds to the total accumulated profts

constituent components. RNB has chosen to specify shareholders’ equity

as follows: Share capital, Other contributed capital, Other reserves, Proft/

loss brought forward and Net income for the year.

The item “Share capital” encompasses the registered share capital of

the Parent Company. *Other contributed capital” consists essentially of all
hareholders' equity. “Other

reserves” consists of those items that are recognized directly in “Other com-

Sin 's case,

translation of it toIAS 21

RNB ANNUAL REPORT

and losses of the Group less dividends paid.

*Share capital” comprised 33,912,176 shares on August 31,2014, All
shares are common shares

No dividend is proposed to be paid for the September 1, 2013 - August
31,2014 fiscal year.

Parent Company’s statement of comprehensive income

SEK000s

Sep 13-Aug 14

Sep 12-Aug 13

Netloss for the year
Other comprehensive income

-158,698

701,155

Comprehensive income for the year

-158,698

-701,155
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Parent Company’s balance sheet

SEK 000s

Aug 31,2014

Aug 31,2013

SEK000s

Aug 31,2014

Aug 31,2013

ASSETS
Non-current assets
Intangible assets
Software

19,982

22,940

Property, plant and equipment
Equipment

19,982

1,458

22,940

1,097

SHAREHOLDERS' EQUITY AND LIABILITIES

Shareholders’ equity
Restricted equity
Share capital
Statutory reserve

203,473
157853

203,473
183,647

Financial assets
Participations in subsidiaries

1,458

501,654

1,097

651,654

501,654

651,654

Total restricted equity

Accumulated loss
Share premium reserve
Loss brought forward
Net loss for the year

361,326

o
158,698

387,120

1,940,087
1,264,726
701,155

Total loss.

-158,698

-25,794

Total non-current assets

Current assets
Current receivables

Trade receivables

Receivables from group companies
Current tax assets

Other receivables

Prepaid expenses and accrued income

523,004

514
82,139
1,860
132
6168

675,691

46,297
1536
934
6,632

Total equity

Non-current liabilities
Other non-current liabilities

202,628

400,000

361,326

349,000

Cash and cash equivalents

23,2527

90,813

28,910

55,399

19,119

Total non-current lial

Current lial
Overdraft facilties

Trade payables

Liabilities to group companies

Other izbilities

Accrued expenses and deferred income

400,000

7,696
14,347
1546
16,600

349,000

12,972
2,096
2,665

22150

Total current assets

119,723

74,518

Total current liabilities

40,189

39,883

TOTAL ASSETS

642,817

750,209

RNB ANNUAL REPORT

TOTAL EQUITY AND LIABILITIES

Pledged assets
Contingent liabilities

642,817

46,000
24,089

750,209

316,654
46,789
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Parent Company’s statement of cash flows

SEK 000s

Sep 13-Aug 14

Sep 12-Aug 13

Operating activities
Operating income

Interest received

Interest paid

Tax paid

Adjustment for non-cash items

-87,747
1,554
-42,930

79,545

Parent Company’s changes in shareholders’ equity

Restricted equity

Accumulated loss/non-restricted equity

SEK 000 Share capital

Statutory
reserve

Share
premium br Net income
reserve forward  for the year

Total
equity

Cash flow tiviti

Cash flow from changes in working capital
Decrease (+)/increase (- in current receivables
Decrease (-)/increase (+) in current liabilities

-49,578

143,909
-32.422

Cash flow from operating activities

Investing activities
Acquisition of intangible assets and property, plant and equipment

61,909

14,042
294,105

Cash fiow from investing acti

Financing acti
Decreased utilization of overdraft facilties
Group contributions received

Group contributions paid

New issue

Borrowings

Amrtization of loans

72,450
35,000

51,000

-308,147

-83,683
70,725

429,237
85,000
236,000

Cash flow from financing at

88,450

265,279

Cash flow for the year
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of year

9,791
19119
28,910

19,041
78
19119

RNB ANNUAL REPORT

Shareholders’ equity, August 31,2012 165,425
Transfer of previous year's profit/loss

Net loss for the year
Other comprehensive income for the year

183,647

1,548,898  -978,402  -286,324

286,324 286,324

701,155

633,244

o

Comprehensive income for the year

Transactions with the Group’s owners
Rights issue 38,048
Issue expenses

-701,155

425,000
33,811

463,048
-33,811

Total transactions with owners 38,048

391,189

429,237

Shareholders’ equity, August 31, 2013 203,473
Transfer of previous year's profit/loss

Net loss for the year
Other comprehensive income for the year

183,647

25,794

1,940,087 -1,264,726  -701,155

-1940087 1264726 701,155

-158,698

361,326

o

Comprehensive income for the year

-158,698

Shareholders' equity, August 31,2014 203,473

157,853

158,698

*“Share capital” comprised 33,912,176 shares on August 31, 2014. All
shares are common shares

“Profit/loss brought forward" corresponds to the total accumulated
profits and losses of the Group less dividends pai

No dividend is proposed to be paid for the September 1, 2013 - August

31,2014 fiscal year.
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Notes to the financial statements

Amounts in SEK 000s unless otherwise stated.

m "Accounting policies, etc.

and th | it
RNB RETAIL AND BRANDS AB (publ), Corp. Reg. No. 5564954682, is a
Swedish public limited liability company with its registered office in the
Municipality of Stockholm, Stockholm County. Th is listed on

In the application of IFRS, assessments made by the company management
that have a significant impact on the financial statements and the estimates
made and that c djustments in the 9
described in detailin Note 2.

NASDAQ OMX Nordic, Stockholm, in the Small Cap segment. RNB RETAIL
AND BRANDS AB (publ) is the Parent Company of the Group. The Group
owns, operates and develops stores that sell fashion wear, ready-to-wear

Events after the balance sheet date refer to both favorable and
unfavorable events that occur after the balance sheet date but before the
date in the following year on which the financial statements are authorized

clothing, accessories, jewelry and cosmetics. T pany’s fiscal year run
from September 1 to August 31

The consolidated financial statements and the financial statements
for the Parent Company for the 2013/2014 fiscal year were signed by
the Board of Directors and the President on November 26, 2014, thereby
approving these consolidated financial statements for publication. The
statement of comprehensive income and balance sheet for the Group and
the income statement and balance sheet for the Parent Company will be
subject to adoption at the Annual General Meeting to be held on Decermber
18,2014

Conformity with standards and statutes
The consolidated financial statements have been prepared in accordance
with the Swedish Annual Accounts Act and International Financial Reporting
Standards (IFRS), as approved by the European Commission for application
within the EU. In addition, the Swedish Financial Reporting Board's
recommendation RFR 1 Supplementary Accounting Rules for Groups has
been applied

The Parent Company applies the same accounting policies as the
Group except in the instances described below in the section “Parent
Company’s accounting policies”. The deviations that occur between the
Parent Company and Group accounting policies are due to limitations in the
possibilties of fully applying IFRS in the Parent Company on account of the
Annual Accounts Act and in certain cases due to tax considerations. The
Parent Company has prepared its financial statements in accordance with
the Swedish Annual Accounts Act and RFR 2 Accounting for Legal Entities
issued by the Swedish Financial Reporting Board,

Basis of ion of financial
Company and the Group
The Parent Company’s functional currency is SEK, which i also the pres-
entation currency for the Parent Company and the Group. This means that
the financial statements are presented in SEK. All figures, unless otherwise
stated, are rounded off to the nearest thousand. Recognition of assets and
liabilties is based on historical cost (cost), with the exception of certain
financial assets and liabilites that are measured at fai value. Financiel
assets and liabilities, which are measured at fair value consist of derivatives
(currency futures contracts).

Preparingth financi statements i accordance with IFRS reqires
that the company m d estimates as well
as assumptions that affect the apph(al\on of accounting policies and the

for issue by of the Board of Directors. Information i disclosed
in the annual accounts concerning significant events after the balance
sheet date that were not taken into account when preparing the balance
sheets and the income statements. Only such events that provide evidence
of conditions that existed on the balance sheet date have been considered
when presenting the financial statements.

‘The most important accounting policies applied when these consol-
idated financial statements were prepared are presented below. These
policies have been applied consistently for all of the years presented unless
otherwise stated.

New and amended accounting policies
The following updated standards have been applied s of the current fiscal
year,

IFRS 7 Financial Instruments: Disclosures - amendment (approved by the
EU on December 13, 2012.

This amendment has not given rise to any effects on the prepared financial
statements.

IFRS 13 Fair Value Measurement (Approved on December 11, 2012)
IFRS 13 shall be applied to fiscal years beginning on or after January 1,
2013. It does not describe when fair value is to be used but rather how it
is to be measured when such a valuation shall be or may be used in accord-
ance with a specific IFRS. In accordance with IFRS 13, new disclosures are
to be provided to clarify the measurement techniques to be applied and
the measurement data (inputs) to be used in these techniques, as well as
the effects that the measurement has had on proft or loss. Disclosures
are to be provided for both assets and libilites that are continuously
measured at fair value and for assets and liabilities that are measured at
fair value only for disclosure purposes. This standard has given rise to more
supplementary disclosures.

1AS 19 Employ - amendment (Appr

2012)

Th dment to IAS 19 shall be applied to fiscal

after January 1, 2013, Examples of changes under the amendment

- the option of deferring actuarial gains and losses as a part of the
“corridor” limit or recognizing actuarial gains and losses directly in profit
or loss is no longer permissible. Instead, such gains and losses are to be
_recogrized continuausly inathercomprehensive income

recognized in other comprehensive income (not

the EUon June 5,

remgmzsd amounts for assets, liabilities, revenue D Estimates
based on historical d onanumber

of o[her factors that, under prevailing circumstances, are considered

reasonable. The results of these estimates and assumptions are then used

in determining the carrying amounts of assets and liabilties, which are not

otherwise evident from other sources. The actual outcome may differ from

these estimates and assumptions.

" reclassfication) comprise actuarial gains andlosses and the dfference
between actual and estimated returns on pension assets shall be recog-
nized in other comprehensive income.

- the interest rate applied to the calculation of pension liabilties shallalso
be used for the calculation of returns on pension assets.

- sensitivity analyses are to be conducted regarding reasonable changes to
allassumptions made in the calculation of the pension liabiliy.

For the Swedish entities, the actuarial calculations willalso include future
payments of special employer's contributions. As RNB Retail AND BRANDS

during the 2013/14 fiscal year closed previously unfunded defined benefit

pension plans with the Pensions Registration Institute, there are no

longer any pension plans that are recognized as defined benefit plans, and

therefore no liability is recognized any longer either. Thus this change has

not had any impact on the financial statements.

UFR 9 Recognition of Tax on returns
Application of the statement UFR 9 from the Swedish Financial Reporting
Board is to commence at the same time as the amendment to IAS 19, i
for fiscal years beginning on or after January 1, 2013. The tax on returns
charged on provisions in th shallbe

s an expense in profit or loss for the period to which the tax pertains.
Accordingly, such tax on returns is not to be included in the calculation of
liabilties for defined benefit pension plans.

New IFRS standards that have been issued but not yet adopted

A brief description follows below of d that
have not yet been adopted by RNB RETAIL AND BRANDS but, whichare
expected to have a future impact

IFRS 9 Financial Instruments

The standard snba\\s areduction in the number of measurement categories

fcrﬁn ncial that the main for recognizing

] d labilt »cosz(amm 1) and at fair value

hrough profit or loss. For certain , there s the option of

recognition at fa\r valuein the statement of financial pusmun with changes in

ly re no transfer

is made to net profit for he penod ondivestment. In addition, IFRS 9 includes

new

IFRS 12 Disclosures of Interest in Other Entities (Approved on December
11,2012)
IFRS 12 s to be applied to fiscal years beginning on or after January 1,
2014, The standard contains more extensive disclosure requirements than
previous disclosure standards in annual reports and will impact the content
of the financial statements.

IFRS 12 will affect the financial statements since it pertains to disclo-
sures of subsidiaries, associates, joint arrangements and unconsolidated
structured entities.

1AS 27 i /. De ber 11, 2012)
This revised version of IAS 27 shall be applied to fiscal years beginning on
or after January 1, 2014. The standard shall be applied in recogition of
holdings in subsidiaries, joint ventures and associated companies when a
company opts, or is obliged under local regulations, to prepare separate
financial statements. The standard contains accounting and disclosure
requirements. The revision is not expected to imply any changes in the
financial statements

IAS 28 in A: i d Joint Ventures

December 11, 2012)

This revised version of IAS 28 shall be applied to fiscal years beginning on o
after January 1, 2014. The standard describes the equity method for both
associated companies and for joint ventures. The standard shall be applied
by all companies that have joint control or significant influence over the
investment object. The revision is not expected to imply any changes in the
financial statements

1A5 32
December 13, 2012)

toimpairment 9 9
be applied from and including January 1, 2018

RNB RETAIL AND BRANDS during the coming periods, wil evaluate
what effects IFRS 9 can give rise to

101AS 32 shall be applied to fiscal years beginning on or
xf(sr January 1, 2014. With the amendment to IAS 32, the application
quidance section has been clarified regarding offsetting financial assets
and financial liabiites. Clarification has been provided of the definition of “a
legally enforceable right of set-off* and what is meant by “items that can

* in various contexts. The amendment is not expected to give

IFRS 10 Consoli tate t0IAS 27
i Separate i EUin
December 2012)
IFRS 10 and the amendment to 1AS 27 shall be applied to fiscal years
beginning on or after January 1, 2014. IFRS 10 replaces the section in 1AS
27 dealing with preparation of consolidated financial statements. The rules
pertaining to how the consolidated financial statements shall be prepared
have not been changed. More specificalythe amendment provides further
a company is her a controlling influence
exists and thus whether » company i to be consolidated.
As allunits at present are wholly-owned, IFRS 10 and in

rise to any changes in the financial statements.

IAS 38 Intangible Assets - revised (Not yet approved by EU)
The amendment to IAS 38 shall be applied to fiscal years beginning on
o after January 1, 2014. The amendment means that the requirement
todisclose the recoverable amount of all cash-generating units to which

ilis allocated, introduced with of
IFRS 13, is removed. Instead fair value disclosure
are troduced when the recoverable amount of an mpaird aset ' based

1AS 27 are not expected to affect the financial statements.

IFRS 11 Joint . d toIAS 28
A; i d Joir 11,2012)
IFRS 11 and the amendment to 1A 28 shall be applied to fiscal years
beginning on or after January 1, 2014. IFRS 11 addresses the recognition
of two types of joint arrangements; joint operations where the parties
(joint operators) have rights and obligations to assets and liabilities and
Joint ventures where parties (joint venturers) have rights to the net assets.
in ajoint operation, joint operators shall recognize their assets, liabilities,
revenue and expenses, and/or their relative share. Ina joint venture, the
rules in IAS 28 shall be applied, i.e. the joint venture shall be recognized in
accordance with the equity method

onfair ling expenses. In addition, disclosure requirements are
harmonized when the recoverable amount s calculated on the basis of fair
value less selling expenses and based on value in use.

The revision is not expected to imply any changes in the financial
statements.

IFRIC 21 Levies (Not yet approved by EU)
The interpretation shall be applied to fiscal years beginning on or after
January 1, 2014. The interpretation clarifies when a liability for “levies” shall
be recognized. “Levies" are fees/taxes that a governmental or equivalent
on companies with the
exception of income taxes, penalties and fines. The interpretation states
that a liability shall be recognized when the company has an obligation to
pay the e a5 aresult of an event hat s occurred. A bl is progres-

Since RNB Retail AND BRANDS does not have any joint
defined by IFRS 11, the application of this standard will not have any impact
on the financial reporting,

if the occurs over a period of time. If a
certan minimum threshold must b reached n rder forthe obligaton to
arise, the liability is not recognized until this minimum threshold is reached.




IFRS 15 Revenue from Contracts with Customers
The standard shall be applied from and including January 1, 2017 and
means that RNB RETAIL AND BRANDS shall use a new method for

Transactions and balance sheet items
Transactions in foreign currency are translated to the unit's functional
currency usingthe exchange ras that pplied on the ransacton dte

hall be recognized in

2 how revenue shallbe recognizec FRS 15 presents anew model or
how revenue shall be recognized in the income statement. RNB RETAIL
AND BRANDS during the coming periods, shall hat effects the

b measured at the closing
day rate.
Exchange gans and osses tiibtabletooans nd cash and csh

standard will give rise to in the financial statements.
None of the following changes will give rise to any changes in the

prepared financial statements.

+1AS 16 and IAS 41: Bearer Plants (issued on June 30, 2014).

+1AS 16 and IAS 38: Clarification of acceptable Methods of Depreciation
and Amortization (issued on May 12, 2014)

+ IFRS 11: Accounting for Acquisitions of Interests in Joint Operations
(issued on May 6, 2014)

+ 1AS 19: Defined Benefit plans: Employee contributions (issued on
November 21, 2014). The change entered into effect on July 1, 2014 but
has not yet been adopted by the EU.

Classification

Non-current assets and long-term liabilties consist essentially of amounts
that are expected to be recovered or paid after more than twelve months
from the balance sheet date. Current assets and current liabilties consist
essentially of amounts that are expected to be recovered or paid within
twelve months from the balance sheet date.

Consolidation principles

The consolidated financial statements cover the Parent Company and
subsidiaries in which the Parent Company has a controlling infiuence, which
implies having the right, directly or indirectly, to formulate the company’s
financial and operational strategies for the purpose of obtaining financial
benefits.

Subsidiaries are accounted for according to the purchase method. This
method means that the acquisition of a subsidiary is treated as a trans-
action nwhich the Group ndirectly scqures the subsidry's a3ets and

liti e cost on
established through an acquisition analysis performed in conjunction uwm
the acquisition. In the analysis, the cost of shares or operations s estab-
lished, as is the fair value of acquired identifiable assets, assumed liabilties
and contingent liabilties. Al ransaction costs connected with acquisitions
are expensed. The difference between the cost of the subsidiaries’ shares
and the fair value of acquired assets, assumed liabilties and contingent
liablites is recognized as goodwill. If the cost is less than the fair value of
theacq /s assets, liabilities and liabiites, the
difference is recognized directly through profit or loss. The subsidiaries’
financa statements are included in the consoldated fnancial statements

ts are recognized through profit or loss as financial income or
expenses. Other exchange gains and losses are recognized in Goods for
resale.

Group companies

For all Group companies whose earnings and financial position are ina

functional currency other than the presentation currency, amounts are

translated to the Group’s presentation currency, namely SEK, as follows:

(@) assets and liabilities for each and every balance sheet are translated at
the closing day rate;

(b) revenues and costs for each and every income statement are translated
at the average exchange rate and

(©) the translation differences that arise are recognized separately in other
comprehensive income.

connection witt
and liabilities in the particular uperxucn and are translated at the closing
day rate.

Goodwill and faw value adjus(men(s av assets and liabilities that arise in
foreig

Hedging
When hedging future cash flows, hedging instruments are restated at fair
value. Hedge accounting is not applied.

Revenue

Group revenues derive from sales to consumers in proprietary stores and
from wholesale sales to franchisees. Franchisees also pay a franchise fee
based on their sales. The franchise feeis recognized through profit or
loss in the item “Net sales for the same period in which the sale to the
consumer occurred.

Sales of goods are recognized on delivery of the product to the
customer, in accordance with the terms and conditions of sale. Allstore.
sales are conducted on a 10-30 days sale-or-return basis. Sales are
recognized following deductions for discounts and excluding VAT.

Customer loyalty programs, which mainly comprise discounts provided
in refation to the customers' actual purchases, are recognized as a special
component of the sales transaction in which they are awarded by reducing
sales revenues by this component. The reduction of sales revenues is
based on the value for the customer and not the cost for RNB RETAIL AND
BRANDS. The reduction is recognized as deferred income and included

from the date of acquisition untilthe date

Intra-Group transactions and intra- Greup unrealized gamsand
losses have b preparin financial
statements.

Foreign currency translation

Functional currency and presentation currency

Items included in the financial statements of the various units in the

Group are measured in the curren(y used in the economic endronmert

in which th (functional nt

consoldated fnancil statements, the Swedish krona SEK) i the Parem
Company’s functional currency and the Group's presentation currency.

orloss over the period ick is
fulfiled

Financial income and expenses.
Financialincome and expenses primarily consists of interest income on cash
and bank balances, interest expenses on loans, changes in value of currency
derivatives and other financialitems.

Dividend income is recognized as financial income when the right to.
receive payment has been established

Borrowing expenses
Borrowing expenses for the acquisition of qualfied non-current assets are
capitalized. Other borrowing expenses are expensed through profit o loss,

Financial instruments
Allfinancial assets and liabiites are classified in accordance with 1AS 39 in
the following categories:

- Financial assets measured at fair value through profit or loss , comprise
available-for-sale financial assets, which from RNB RETAIL AND BRANDS'
Viewpoit conist ofcurrency fuures contracts with postve o vlues

- Investments held to maturity compr nancial assets
with fixed or determmab\e payments and fixed terms that the Group
intends to retain until maturity. RNB RETAIL AND BRANDS has no financial
assets classified in this category,

- Loan receivables and Trade receivables consist of

‘The indications used primarily by the Group to determine whether there is

objective evidence that an impairment need exists include:

- significant financial diffculties displayed by the issuer or the debtor,

- breach of contract, such aslack of or delayed payment of interest or
capital amount,

- probability that the borrower will enter bankruptcy or some other form of
financial reconstruction,

- an active market for the particular asset ceases to operate due to
financial difficulties.

financial assets with fixed or determinable payments. For RNB RETAIL

Financial assets and liabilt ffset against each other and recognized
e anetamount n the balance sheet only when there i 2 legal right to
fel

AND BRANDS, this categ lents, tra
receivables, accrued income and loan recewames Trade receivables
areinitially recognized at fair value and thereafter at accrued cost less
doubtful receivables, which are assessed individually. Since the estimated
duration of trade receivables is generally short, their value is recognized
at the nominal amount without discounting. Impairment losses on trade
receivablesarerecognied in operating expenses.

. le financial of financial
assets that are either classified as available-for-sale or are not classified
in any of the other categories. RNB RETAIL AND BRANDS has no financial
assets classified in this category.

- Financial liabilities measured at fair value through profit or loss comprise
financial liabilities held for trading purposes, which from RNB's viewpoint
consist of futures contracts with negative fair values.

- Other financial iabilties, comprise financial liablities that are not held
for trading purposes. From RNB RETAIL AND BRANDS' viewpoint, this
category consists of trade payables, accrued costs and loan liabilities.
Loaniabilities are measured at accrued cost. Accrued cost is determined

off amounts and there s an intention to settle them with
anet amuur\t

Intangible assets
Goodwill: Goodwil i the amount by which the cost exceeds the fair value
of the Group's participation in the net assets of acquired subsidiaries at
the date of acquisition. Goodwill is measured at cost less any accumulated
impairment losses. Goodwill is allocated to cash-generating units that
comprise the Group's operating segments and is not amortized; instead, it
is tested for impairment annually or as soon as indications arise suggesting
that the asset in question has decreased in value. Any impairment losses
are not reversed.

Trademarks: Trademarks recognised earler were attributable to the
JC segment, which was divested during the 2013/14 fiscal year. The JC
trademark was written-down in full at the start of the 2013/14 fiscal year

Rental rights: Rental rights are recognized at cost less amortization
Rental rights are amortized over ten years, which corresponds to their
estimated useful lives, i light of the fact that these rights pertain to stores

on the basis of the rate that was hen the
liability was raised. This means that surplus and deficit values, as wellas
direct issue expenses, are allocated over the term of the liability. Non-
current liabilties have an anticipated maturity that exceeds one year,
while current liabilities have a maturity of less than one year. Since the
estimated maturity of trade payables is short, thei value is recognised at
the nominal amount without discounting

Financial assets are recognized initally at fair value plus transaction costs.
Financial liabiltes are recognized at amortized cost. Financia liablties
and assets measured at fair value via profit and loss, i.e. RNB RETAIL AND
BRANDS' currency futures contracts, are recognized at fair value, while
attributable transaction costs are recognized through profit or loss,

Afinancial asset or financial liablity is recognized in the balance sheet
when the company becomes a party to the contractual terms and condi-
‘tions of the instrument. Trade receivables are recognized in the balance
sheet when the invoice has been sent. Alability is recognized when the
counterparty has performed a service and a contractual payment obliga-
tion arises, evenif the invoice has not yet been received. Trade payables are
recognized when the invoice has been received.

Afinancial asset is derecognized from the balance sheet whenthe

in central locations.
‘Software: Software s recognized at cost less amortizaton,Softwares
amortized over five years, which corresponds to its expected usefullfe.

Property, plant and equipment
Property, plant and equipment refers to equipment and store fittings and is
recognized at cost less depreciation and any impairments.

Additional expenditure s added to the asset’s carrying amount or is
recognized as a separate asset, depending on what is most suitable, only if
itis probable that the future economic benefits associated with the asset
will accrue to the Group and that the cost of the asset can be measured in
areliable manner. Repair and maintenance expenditure is expensed during
the period tht such expendiure arses. Property, plant and equipment

ver th life of the assets
concerned Ths straight-line method of depreciation is used for all types
of property, plant and equipment. For equipment and store fittings, a
depreciation period of five years is used

The assets'residual values and usefullives are tested for impairment
at the close of each reporting period and adjusted if required. The carrying
amount of an asset is impaired immediately to the asset's recoverable
amount should the carrying amount of the asset exceed its estimated

bl t

contractual rights to the asset are realized,

loses control over them. The same applies to a portion o nanca eset. A

financial liability is derecognised from the balance sheet when the contrac-
The

Lease agreements

tual obligation has been fulfiled or manner
same applies to a portion of a financial liabilty.

On each reporting date, the company assesses if there are objective
indications that a financial asset, or group of financial assets, requires
impairment.

hat the Group, as the lessee, essentially
enjoys the ﬁnanma\ bereits and bearsth firancil ks assocised with

blect, the leasing ts are classified as financial and the
object das assetin the
and is written down to the shorter of the leasing period or the useful life. The

to pay leasing 1the fu

non-current and current liablties. Each leasing payment s allocated between
amortization of the recognized debt and financial expenses.




Other lease agreements, mainly rental agreements for premises, are
recognized as operatingleases.

Operatmg leasing means that the leasing fee is expensed over the term
of thelea

Inacorai number of the Grou's rental contracts, the ent s divided

inthe balance sheet, liabilities related to defined benefit plans are no.
longer recognized. New vesting is secured through payment of insurance
premiums to Alecta.

Alecta

into basic rent and revenue-based rent, whereby the rental
depends on the store’s sales during the fiscal year. In such cases, only the
basic rent is expensed on a straight-line basis. The revenue-based rent is
expensed during the period to which the revenue pertains.

Inventories

Inventories are measured at the lower of the cost and net realizable value.
When calculating the cost of inventories, the first-in, first-out principle

is applied, and includes expenses arising after the acquisition of inventory

items and the transportation of them to their current location and

condition

Cash and cash equivalents
Cashand cash equivalents consist of cash funds and immedately available
balances with banks and similar institutions.

Impairment losses
O each balnce sheet dte,animpsirment tet s prformed o determine
whether there is any indication that the carr

salaried empl Sweden are also secured
(hmugh insurance with A\ecta According to statement UFR 3 from the
Swedish Financil Accounting Standards Counlfs Emerging ssues Task
Force, defined
beneft plan.Simiar to previous years, Alecta has not had access to such
information that would make it possible to recognize this plan as a defined
benefit plan. Accordingly, the ITP pension plan secured through insurance
with Alecta is recognized as a defined contribution plan. At September
30,2014, Alecta’s surplus in the form of the collective consolidation level
amounted to 146% (153). The collective consolidation level is calculated
as the market value of Alecta's asset portfolio n relation to insurance
abligations according to actuarial assumptions set by Alecta, which do not
comply with IAS 19. See also Note 24.

Remuneration upon termination of employment

Aprovisionis recognized in conjunction with the termination of
employment only if the company is unquestionably obligated to terminate
employment prior to the scheduled time or when remunerationis paid as

have fallen in value. If such indicati ’of(he

an offer In cases where the company

asset concerned is calculated (the highest tvalve mvss o et reslzable
value).If the recoverable amount is lower than the carrying amount, an
impairment loss shall be recognized in the income statement.

For gooduill with an indefinite useful ife, the recoverable amount
is calculated on an annual basis. If it s not possible to assign essentially
independent cash flows to a single asset, the assets are grouped at the
lowest level in which it is possible to identify essentially independent
cash flows when the impairment test is performed. An impairment loss is

{erminates employment, o detaled plan s prepared, which t a miimum
includes workplace, positions held, the approximate number of employees
involved, the remuneration for each personnel category or position and the
time for implementation of the plan.

Taxes

Income taxes recognized through profit or loss include tax that is to be paid
or received and pertains to the current year, adjustments of current taxin
prior years and changes in deferred tax. These taxes have been calculated

recognized when the carrying amount of the asset or cash-g qunit
exceeds it recoverable amount. An impairment loss is recognised in the
income statement. Impairment testing of goodwill occurs on an operating

with the applicable tax regulat each country.

Tax

d tax rates that ided or d

segment level that is deemed to represent the lowest cash-g q
units that is it possible to calculate.

Dividends pa
Dividends paid are recognized as a liability after the Annual General
Meeting has approved the dividend.

Pensions

The Group has both defined contribution and defined benefit pension plans.
Employees in Sweden are covered by both defined benefit and defined

contribution plans, while employees in Norway, Finland, the Netherlands

and Hong Kong are only covered by defined contribution plans.

Defined contribution plans

For employees covered by defined contribution plans, contributions are
paid to a separate legal entity and there is no obligation to pay additional
contributions. Commitments pertaining to defined contribution plans are
recognized as a personnel cost through profit or loss when they arise.

Defined benefit plans
or empl d

by defined benefit plans, is paid to
employees and former employees based on such factors as salary level

on retirement and the number of years of service. The Group bears the

sk of paying the promised remuneration. In RNB RETAIL AND BRANDS,
previously unfunded defined benefit pension plans with the Pensions
Registration Institute were closed during the 2013/14 fiscal year. Therefore

that with ted. In , current
taxeceivabes and current taxabiiiesae recogrizedss curent ems

orloss, the d tax effects
are also recognized (hruugh prnﬁt or loss. Tax effects of items recognized
directly in equity are recognized in equity and for items recognized directly
in other comprehensive income, the tax effect s also recognized in other
comprehensive income.

Deferred tax s calculated and recognized on all temporary differences
between the tax assessment value and the carrying amount of assets and
liabilities and for loss carryforwards. Deferred tax assets are recognized
as non-current b taxliabilties are
non-current liabilties

The value of deferred tax assets is assessed every time the annual
accounts are prepared and is reduced to the extent that it is no longer
probable that sufficiently large taxable profits will be available to of fset all
or portions of the deferred tax assets

Deferred tax assets and deferred tax iabilties are offset when there
is a legal right to offset current tax assets and tax liabilities against each
other and when the deferred tax assets and tax liabilties pertain to taxes
charged by the same tax authority and that pertain either to the same
taxpayer or to different taxpayers, where there is an intention to settle the
balances through a net payment.

Statement of cash flows

The statement of cash flows was prepared in accordance with the indirect
method. The recognized cash flow only includes transactions that involve
incoming or outgoing payments.

Reporting by operating segment
Based on how management monitors the operations, RNB RETAIL AND
BRANDS has defned the Group Management sits hif operating
RNB reports th ts as of the end of
the 2013/2014 fiscalyear,namely Polarn O. Pyret, Department & Stores
and Brothers & Sisters. During the 2013/14 fiscal year, the JC operating
segment was divested. The operating segments’ earnings, assets and
Uit include dirctl trbutabl tems that canbe allacated to
liabl - The Group
Management assesses the earnings ufme operating segments on the
basis of operating income. This measurement does not vary from the
of operating gnized in income
statement. In e financia statements for the operating segments, et
‘administration is recognized under the heading “Other:

Contingent liabilities
Acontingent liabilty s recognized when a possible obligation arises

from past events whose existence will anly be confirmed by one or more
uncertain future events or when an obligation exists that is not recognized
asa liability or provision, since it is not probable that an outfiow of
resources wil be require

i isconti ions and assets andli
that are i i ified as if they are held
for sale/disposal

The JC segment was divested as of October 31, 2013. In Note 3, the JC
segment’s earnings and net cash flow are presented for each fiscal year
andits assets and liabilties as of August 31, 2013. In Note 3, the RN8
RETAIL AND BRANDS' consolidated statement of comprehensive income
for each fiscal year and balance sheet on August 31, 2013 are presented as
they would have looked if the IC segment was not classified as assets and
liabilities that are included in disposal groups classified as they are held for
sale/disposel.

Parent Company accounting policies

The Parent Company prepares its annual accounts in accordance with
the Swedish Annual Accounts Act (1995:1554) and the Swedish Financial
Reporting Board's recommendation RFR 2. Accounting for Legal Entities
According to RFR 2, the Parent Company, in the annual accounts for the
legal entity, must apply all EU-approved IFRS and statements, to the
greatest possible extent,witin the framework of the Annual Accourts
Act and taking the relationship b and
taxation. The r specifies the excepti

that are permissible in relation to IFRS. The most important differences
between the Group's and the Parent Company’s accounting policies are
presented below.

Amended accounting policies for the Parent Company
An amendment to the Swedish Financial Reporting Board's recommen-
dation RFR 2 means that new guidance has been introduced regarding

the recognition of group contributions. The amendment shal be applied
to fiscal years beginning on or after January 1, 2014 but early adoption

is permitted. The guidance shall be applied earlier if a company at the
'same time applies the new and revised IAS 27 in the consolidated financial
statements.

Acompany can apply either the general rule or the alternative rule in
connection with recogition of group cantributions. The rule selected must
be applied consistently to all group contributions.

The general rule means that the Parent Company recognizes group
contributions received from subsidiaries s financialincome and group
contributions paid to subsidiaries as an increase in participations in Group
companies. The alternative rule means that both group contributions.
received and paid are to be recognized as appropriations.

RNB RETAIL AND BRANDS (publ) has opted to apply the general rule for
recognition of group contributions.

Lease agreements
Alllease agreements in the Parent Company are recognized as operating
leases, rrespective of whether they are financial or operating

Taxes

In the Parent Company, the deferred tax liability on untaxed reserves

is d as part of asaresult of

between sccounting and taxation. However,in the consolidated fnanciel
statements, are divided ‘tax liabi

equity.

- contrit ”

‘The Parent Company recognizes group contributions received and group
contributions paid according to the general rule, which means grou
contributions received from subsidiaries are recognized as financial income
and group contributions paid to subsidiaries are recognized as an increase in
participations in Group companies

received are rec tyin the
recipient’s equity and shareholders’ contributions paid are recognized as an
increase in gammpauensm Group companies.

Insofar as d after group. and
shareholders’ wnmbu(mns paid, the impairment loss is recognized as a
cost through profit or loss under the heading *Profit from participations in
Group companies.”

Participations in subsidiaries
Participations in subsidiaries are recognized in the Parent Company in
accordance with the cost method. All dividends received from subsidiaries
are recognized as income through profit or loss under the heading
“Proft from participations in Group companies. The balance sheet tem
*is tested for as there are
indicatons of reasons to asume tat the recoverable amount s ess han
the carrying amount.




ICETE N Critical estimates and judgements

When preparing the financial statements, certain accounting methods and
accounting policies are used whose application may be based on difficult,

[ICTSZEN Diseosal group that is sold

In February 2013, RNB RETAIL AND BRANDS AB (publ) announced that the
company was intending to conduct a strategic review of the JC business
f of

complex and subjecti the part of compan
‘The company management makes its assessments on the basis of previous
experience and assumptions that, taking the present circumstances into
account, are considered reasonable and realistic. The use of such estimates
and assumptions influences carrying amounts. Using other assumptions and
under different circumstances, actual outcomes could differ from these
estimates. According to the compan critical

area. One of thi di

JC. In line with this, RNB Retail and Brands entered into an agreement on
divestment of JC during the first quarter of 2013/2014 to an external
buyer. The sale was completed with effect from November 1, 2013.

Sep13-Aug14  Sepi12-Aug 13

pertaining to applied accounting policies and sources of uncertainty in
estimates, are primarily related to the valuation of goodwil, taxes, doubtful
trade receivables and recognition of inventories.

Goodwill

I accordance with what is stated in Note 14, RNB conducts impairment
testing of gooduwil, each year or more often in the event of an indication of
impairment. Goodwillis attributable to the following operating segments;
Department & Stores, SEK 233,445,000 (233,445,000); Polarn O. Pyret,
SEK 48,116,000 (1,660,000); and Brothers & Sisters, SEK 97,668,000
(248,569,000). In order to calculate the recoverable amount, value in use
is deployed. For these calculations, certain estimates must be made. The
principal assumptions pertain to the discount rate, the cash flow forecast
for the 2014/15-2018/19 period and for the period thereafter and
assumptions concerning growth after the forecast period. See Note 14, for
an overview of the sensitivity analysis performed of the assumptions made.

Taxes

When preparing the financial statements, RNB conducts a calculation of the
income tax applicable in each tax jurisdiction in which the company oper-
ates, a5 well as of deferred taxes attributable to temporary differences.
Deferred tax assets are recognized insofar as it is probable that future
taxable surpluses will be available against which the temporary differences
canbe offset. Changes in assumptions concerning forecast future taxable
income, as well as changes i tax rates and actual future outcomes, could
resultin significant differences in the measurement of deferred taxes. RNB.

Net sales 110,842 674,467
Other operating income. 1,693 2,105
Gross income 109,149 676,572

Operating expenses

Goods for resale -406,221
Other external expenses 282,388
Personnel expenses 155,675
Depreciation and impairment

of non-current assets 73,991
Impairment of goodwill and

trademark 259,712
Operating income 501,415

Profit/loss from financial
investments

Financial income

Financial expenses

Net financial items

Profit before tax of operation
for disposal -5,821 -501,388

Tax on net income for the year 08 66,092

has unrect d ibutable toloss in
both Swedish and foreign entities. An additional description of the Group's
deferred tax assets is provided in Note

Trade receivables
Trade receivables are recognized net after provisions for bad debts. The
provision pertaining to trade receivables is based mainly on receivables
from franchisees. In-store sales take the form of payment in cash or by
credit card, in which the bank bears the risk. The net value corresponds
to the value expected to be received. In RNB's assessment, the current.
provision s sufficient. At year-end, the total provision for bad debts
amounted to SEK 15,730,000 (45,980,000 and trade receivables, net
after provisions, amounted to SEK 58,564,000 (71,388,000), of which
SEK 8,779,000 (5,425,000) was recognized as non-current receivables
taking into account the agreed terms of payment.

Inventories

Inventories have been measured at the lower of cost and net realizable
value. The amount of net realizable value refiects calculations of such
factors as future selling prices, in which anticipated discounts are taken into
account. The actual outcome of future selling prices could deviate from the
assessments made.

RNB ANNUAL REPORT

Net income for the year of
operation for disposal -5,919 -434,396

Aug 31,14 Aug 31,13

Assets

Non-current assets
Trademarks

Rental rights

Equipment and store fittings
Non-current receivables

Current assets

Inventories

Trade receivables

Current tax assets

Other receivables

Prepaid expenses and accrued

Cash and cash equivalents

82,101
49,031

6,822

18,268
15,017

Net cash flow in the JC segment s as follows

Aug31,14

Aug 31,13

Operating activities -3,023
Investment -
Financing 11,994

Net cash flow -15,017

Total assets for disposal

Non-current liabilities
Provisions for pensions
Deferred tax liabilties

Current liabilities
Provisions for pensions
Overdraft facilties
Trade payables
Otherlizbilities
Accrued expenses and deferred
income

171,239

874

80,431
20,361

65155

Total ies directly as:
ciated with assets for disposal

166,821

Net assets directly associated
with operation for disposal

Included in other comprehensive
income:

Translation differences

4,418

Other provisions for opera-
tion for disposal

RNB ANNUAL REP
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EZTZX Segment and revenue reporting by country

Sep 13 - Aug 14 Polarn O, Pyret

Departments
& Stores

Brothers

Other

Eliminations

Total

Revenue
External sales
Internal sales
Interest income 849
Other revenue 8,485

553,126

884,632
2
380

479,184
904
-2,644

122,264

4,873

122,787
1377
-684

1,916,942
o

3132
10,410

Total 562,983

Earnings
Operating income 5610

885,014

54,622

477,444

179,924

127,137

25,359

122,094

1,930,484

-145,051

Profit/loss after financial items 5,260

Other disclosures

Assets 219,858
Liabiliies and provisions 174,159
Investments 55,699
Depreciation, amortization and impairments 11,021

Non-current assets by country

Sweden 25373
Norway 49,958
Finland -
Denmark -
Netherlands 5,866
Hong Kong -

54,651

460,973
156,555
9343
8,843

258,032

179,330

282,373
89,727
10609

164000

141,665
5407

-35,581

159,355
435,974
4,457
11,041

24,763

155,000

1,030,341
764,197
80,108
194,905

449,833
49,958
5,407

o

5,866
1100

Sep 12 - Aug 13 Polarn O, Pyret

Departments
& Stores

Brothers

Other

Eliminations.

Total

Revenue
External sales 507,573
Internal sales 1,661
Interest income 282
Other revenue 7443

898,560

226

539,320

2486

145,883
-333
24,819

1,945,453
o

Total 516,959

Earnings
Operating income 13,730

898,835

46,602

541,806

77,690

170,369

-82,639

167,695

1,960,274

-99,997

Profit/loss after financial items 13,713

Other disclosures

Assets 173,565
Liabilities and provisions 13,719
Investments 14,521
Depreciation, amortization and impairments 7,793

Non-current assets by country

Sweden 28,929
Norway -
Finland -
Denmark -
Netherlands 5877
Hong Kong -

46,746

257,566

74,906

463,286
112,947
23,580
14,793

292,863
6,617

112,492

153,216
389,956
16375
98,592

38,530

126,939

1,129,336
705,976
63,422
130,198

617,888
o

6,617
o

5877
1,693

Central administration is recognized under the heading “Other” in the segment reporting

RNB ANNUAL REPORT

Net sales per country

Sep13-Aug14  Sep12-Aug13

Net sales in Sweden 1,669,868

1,758,266

Net sales in Sweden 95,396 43,580
Net sales in Finland 97,504 97,095
Net sales in other countries 544174 46,512

1,916,942

1,945,453

No individual customer represents more than 10% of total revenue.

Personnel and personnel costs

distributed
Sep 13- Aug 14
©Of whom,
en

Group Total Total

and men

Sep 12 - Aug 13

Of whom,
men

Sweden 910 150 982 167

Norway 2 -
Finland 2 35
HongKong 7 22
Netherlands 0 6

161

Sep 13- Aug 14
Of whom,
Parent Company Total men Total

Sep 12 - Aug 13
Of whom,
men

Sweden 63 22 88

27

63 22 88

27

Wages, salaries, other remuneration and social security expenses

Sep13-

Aug 14

ibution between women and mer
Management Team at August 31
Aug31,14
Of whom,
Group Total men

the Board of Directors and

Aug31.13
Of whom,
Total men

Board of Directors 6 )

Management Team incl.
President 5 4

7 6

6 4

Sep 12 - Aug 13

Board of Directors

Group total and President

employees

Board of Directors

Total and President employees

Total

Wages, salaries and other remuneration 11,976
Social security expenses 3626
Pension expenses 1,582

367,975
100,818
21,311

379,951 9,083 337,495
104,444 3,815 100,161
22,893 3300 26,529

346,578
103,976
29,829

17,184 490,104

507,288 16,198 464,185

480,383

During the fiscal year, contributions for personnel of SEK 25,341,000 (24,705,000) were obtained.

Sep13-

Aug 14

Sep 12 - Aug 13

Board of Directors

Parent Company and President

Other
employees

Board of Directors

Other
and President employees

Total

Wages, salaries and other remuneration 5922
Social security expenses. 1773
Pension expenses 133

29,363
10,554
3.853

5218 40,923
2,055
2133

46,141
18,424
9412

7,828

43,770

51,598 9,406 64,571

73,977

Remuneration to the Board and Senior Executives
Principles
The Chairman and Board mermbs directors' f

resolutions of the Annual General Meeting (AGM). A special fee is paid to

the Chairman of the Audit Committee. Remuneration of the President and

other senior f basic salary,

d

provision for pensions. Other senior executives are defined

as those persons

who together with ar

RNB ANNUAL REP
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Guidelines for remuneration of Senior Executives

On January 16, 2014, the AGM resolved on the quidelines set out below for

remuneration and other terms of emp\oymenl for the company managsmer\t
er lated total mal

RNB's pension expenses for the President and CEO Magnus Hakansson
amounted to SEK 133,000 (2,133,000) during the fiscal year, in the
previous year this included a retroactive premium for the ITP 2 plan, which
was credited this year The President s covered by an occupationa pension
of 30% of his current annual salary. No

it possbl t recuitand etain sior por ( e
company management consists of fixed salary, variable salary, pension
and other remuneration. These parts combined make up the individual's
total remuneration. Fixed salary and variable salary together represent the
employee's salary.

The fixed salary, in SEK per month, is based on the individual's areas

The bl shall be related to

{he utcome of the subsdaries result ang/o the Group'sreslt sfter
financielitems compared with established targets.

Toreceve the curent bonus, the company's cost for the varable

restrictions apply to the eidenss hoiceof pension solution. The parties
agree that the pension provision selected must, under all circumstances, be
tax deductible for the company. The ordinary age of retirement s 65 years.
The President is subject to a notice period of 12 months if termination
is initiated by the company, and six months if termination is initiated by the
President. Unchanged salary is paid during the notice period for the President

Other Senior Executives
Other senior executives are defined as those persons who, apart from the

salary in the event of a maximum outcome, provided that all b
targets are fulflled, and that the bonus to be paid s fully financed hy the
surplus generated, may not exceed SEK 2,750,000 in total (excluding social
security expenses), of which SEK 750,000 to the President. This calculation
is based on the five people who currently form the company management.
The bonus will be evaluated annually and the bonus structure will be
re-established each year based on budgeted earnings as the target. The
bonus does not qualify for vacation or pension. The variable salary in the
bonus program may not exceed 40% of the fixed salary.

The President is entitled to an occupational pension corresponding to a
premium amounting to 30% of his current annual salary. Other members of
the company management are entitled to a pension based on the ITP plan
or equivalent. The retirement age is 65.
ke lated and contribute

to the ability of executives to fulfill their duties.

The company management’s terms of employment include provisions
governing notice of termination. Under these agreements, employment
may normally be terminated by the employee subject to a notice period of
three to six months and, if termination is initiated by the company, a notice
period of six to twelve months.

Unchanged salary is paid during the notice period. The notice period for
the President is 12 months if termination i intiated by the company.

The Board is entitled to deviate from the aforementioned guidelines if

President, Tear

During the 2013/2014 fiscal year, the foHawmg individuals,in addition
10 the President, were members of the Group Management: Stefan Danel,
‘Anders Wiberg, Peter Bondelid and Hanna Grafiund-Sleyman. During the year,
the former members of the Group Managemenl Maria Oguist and Amelie

y Peter Bondelid a

During the 20|2/2m3 fiscal year, the quuwmg individuals, in addition
10 the President, were members of the Group Management: Stefan Daneli,
Maria Oquist, Amelie Soderberg, Marthyn Inghamn, Anders Wiberg, Peter
Bondelid and Yongan Kim

Remuneration of other senior executives comprises fixed salary, variable
salary. pension and other remuneration. Fixed salary and variable saary
together related in part
tothe outcame ofthe Group's operating income and the Group'scash fow,

Salary and other payments totaling SEK 8,642,000 were paid to senior
executives in the 2013/2014 fiscal year (10,940,000). Bonus amounts
totaling SEK 250,000 (0) were paid to senior executives during the
2013/2014 fiscal year.

Other senior executives are subject to a notice period of six to twelve
months if their employment is terminated by the company and three to six
months if it is terminated by the executive. Unchanged salary will be paid
during periods of notice.

The age of retirement for other senior executives s 65. Pension fees
in accordance with the ITP plan or of amounts corre-

the that particular grounds exist that soinan
individual case.

Preparation and decision-making process
The Board of Directors has appointed a Remuneration Committee that
deals with the remuneration paid to the President and the other executives
who report directly to the President

Board of Directors

During the 2013/2014 fiscal year, the Board Directors received total
fees of SEK 1,295,000 (1,225,000), allocated s follows: SEK 369,000
(325,000) to the Chairman of the Board, SEK 206,000 (257,000) to the
Vice Chairman of the Board who also served as Chairman of the Audit
Committee, SEK 177,000 (163,000) to Board members who are ordinary
members of the Audit Committee and SEK 162,000 (138,000) to each
of the other Board members who served on the Board during the entire
fiscal year (see table below). The Chairman of the Board and the other
Board members who are not employed by the Group received no other
remuneration or benefits during the fiscal year and no pension costs were
charged against consolidated earnings.

President

During the 2013/2014 fiscal year, President and CEO Magnus Hakansson
received salary and other remuneration totaling SEK 4,628,000
(3.913,000), excluding bonus. The President is entitled to a maximum
bonus of SEK 750,000 based on the Group's profit before tax and the
Group's cash fiow. The President received a bonus of SEK 250,000 (0) for
the 2013/2014 fiscal year.
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Sponding to 20-25% of the gross salary of the senior executives. RNB'S
pension costs for the other senior executives amounted to SEK 1,499,000
(3,425,000) for the 2013/2014 fiscal year.

Related-party transactions
Brothers & Sisters procured services for SEK 75,000 during the fiscal year
from a company controlled by Michael Lemner. The pricing was based on
market-related terms. At August 31, 2013, the RNB Group's outstanding
debt to the related company amounted to SEK 0.

During the fiscal year, Polarn O. Pyret procured goods for resale from
acompany in which Mikael Solberg and Ivar Fransson are Board members.
Pricing of the products was based on market-related terms. Total
procurement from a related company to Mikael Solberg and var Fransson
amounted to SEK 0 (209,000). At August 31, 2013, the RNB Group's
outstanding debt o the elated company amounted to SEK 0.

During the 10 fiscal year,
agreement holm at mark terms
Loan agreements were renegotiated during 2012/2013. Further information
about both loan agreements s provided in Note 27 and Note 38. During
the year, interest charges also amounted to SEK 2,732,000 (942,000 for
the promissory note loan and SEK 8,073,000 (2,105,000) for the revolving
loan, equivalent to an average interest rate of 1.4% for the promissory note
loan and 4.7% for the revolving loan. n the previous year, SEK 22,679,000
was paid for a previous loan one and SEK 2,215,000 for a previous loan two,
equivalent to an average interest rate of 6.3% for loan one and 5.0% for loan
two, Outstanding debt on August 31, 2014 amounted to SEK 400 M (349)
and accrued interest was SEK 3,361,000 (397,000)

Remuneration to the Board of Directors and President

Sep 13 -Aug 14

Sep12 - Aug 13

Salaries and other Of which,
bonus

remuneration

Pension  Salaries and other Of which, Pension
expense remuneration bonus expense

Chairman of the Board, Laszlo Kriss 3688
Board member, Mikael Solberg 68.8
Board member, Jan Carlzon 68.8
Board member, Torsten Janson

Board member, Lillan Fossum Biner

Board member, Ann-Sofie Danielsson

Board member, Ivar Fransson

Board member, Per Thunell

Board member, Michael Lemner

Board member, Monica Elling

President and CEO Magnus Hakansson

3250
1375
1375

688
1129
1438
1375
1625

802

21326

2,132.6

[T Ferneration o sudtors

Group Parent Company
Sep13- Sepl2-  Sep13- Sepi2-
Aug14  Augl3  Aug14  Aug13

ISl ot crerstingmeome

Group Parent Company
Sep13- Sep12-  Sep13- Sep12-
Aug14  Aug13  Aug14  Augi3

Ernst & Young AB
Audit assignment 2164 2,469 829
Audit work apart from

the audit assignment 364 618 322
Tax consultancy 333 333
Other services - -

1,484

Other auditing firms
Audit assignment

Audit work apart from

the audit assignment

Tax consultancy

Other services -

59 a5 o

Audit assignments refer to the examination of the annual financial
statements and the accounts, as wellas the administration of the Board of
Directors and President, and advisory services or other assistance resulting
made during such carrying out of such
duties. Audit activities beyond audit assignments refer to various forms
of quality assurance services that result in reports or certificates etc. and
include review of interim reports, for example. Tax consultancy services
include advice relating to tax, VAT and private taxation. Everything else is
regarded as other services.

Capital gain on divest-
ment of property, plant

and equipment and

intangible assets 23
Forwarding of other
expenses to franchisees 10,417
Forwarding of other

expenses to subsidiaries

Other revenve

[TITXI Other external expenses

Group Parent Company
Sep13- Sep12-  Sep13- Sep12-
Aug14  Aug13  Aug14  Augi3

Premises expenses.

296,443 278451 14640 12,665
Marketing 58,587 92 91
Other 77,537 64,339 81,658
432,567 453,582 79,071 94,414
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T Exchange differences

Group operating income was impacted by exchange differences of
SEK -5,619,000 (+12,202,000) during the fiscal year. The exchange
differences were attributable to the Group's purchases of goods and are
recognized through proft or loss in the item "Goods for resale.”

recognized
Group

Sep13-  Sep12-

Aug14  Augi3

ctly in equity

Parent Company
Sep13-  Sep12-
Aug14  Aug13

Other tax effects*
Unutilized tax effect due
to unconsidered effects
of loss carryforwards.

- 8892

-8,892

- 8892

o

IETEETY interest income and similar profit/loss items

Group
Interest income for 2013/2014 included SEK 1,377,000 (4,668,000) in
changes in value of currency futures contracts to fair value.

Parent Compan
Interest income for 2013/2014 included interest income from Group
companies of SEK 146,000 (1,554,000).

[TSTRE] interest expenses and similar profit/loss items

Group
Interest expenses for 2013/2014 included changes in value of currency
futures contracts to fair value of SEK 0 (0).

Parent Company
Interest expenses for 2013/2014 included interest expense from Group
companies of SEK 0 (0)

* Other

Vious year'scosts for therights

sue of SEK 33,811,000 n total.

ol thepre

Diff the Group’s
tax expense based on the current tax rate:

Group
Sep13-  Sepi2-
Aug14  Augi3

Parent Company
Sep13-  Sep 12—
Aug14  Aug13

Recognised profit/loss
before tax from conti-
nuing operations
Recognised profit/loss
before tax from divested
operations

-155,000 -126,939

-5,821 -501,388

158,699 -637,255

Recognized loss
before tax

Tax according to current
tax rate, 22% (26.3%)

Tax effect of non-
deductible items
~Impairment of partici-
pations in subsidiaries
~Impairment of
goodwill

Tax on net income for the year
Group Parent Company
Sep13- Sepi2-  Sepi3- Sepi2-
Aug 14 Aug 13 Aug 14 Aug 13

Current tax -5 578 - -
Current tax attributable

to prior years -1 78 - -
Deferred tax -67_-66,884 - -63,900

-93 -67,384 0 -63,900

~Profit/loss on divest-
ment of subsidiaries
~Other, non-deductible

Tax effect of non-
taxable items.
-Other, non-taxable

Effect of tax change att-
ributable to prior years
Effect of changed

X rate®
Effect of other tax rates
in

Deferred tax for the year
Group Parent Company

Sep13- Sepi2-  Sepi3— Sepi2-

Aug 14 Aug 13 Aug 14 Aug 13

Deferred tax expense
pertaining to reversed
loss carryforwards
Deferred tax revenue
pertaining to other tem-
porary differences
Deferred tax expense
pertaining to other tem-
porary differences 3,259

-66,884
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Unutiized and reasses-
sed items™*

160,821 -628,327

35381 165,250

-33,198

-582 184
-846  -50,071

4057 1421

530 141

5,522 -116.779

158,699 -637,255

34914 167598

34,633 77565

Tax on net income for
the year

Tax on net income for
the year from continuing
operations

Tax on net income for
the year from divested
operations

-191 -392

-93 -67,384

-98 66992

-63,900

-63,900

-191 -392

-63,900

January 1,2013,
+4) The ta effect of unutiized and

reassessad oss camyforvarcs

EETET intangible assets

porary tothe
deferred tax liabilities and deferred tax assets:

Group Parent Company
Aug31,14 Aug31, 13 Aug31,14 Aug31, 13

values in respect of goodwill

Goodwill
The gooduill that resulted from this year’s acquisition of the previous
f Polarn O. Pyret in Norway and previous year's

Deferred tax liabilities
Derivative receivables 351

Deferred tax assets

Non-current assets

~Equipment - -
o )

Given the past earnings trend, deferred tax assets attributable to loss
y ly insofar as deferred taxiebilt
against which to offset them, Unutilized,

acquisition of subsidiaries, pertained to synergies that became available as a
result of th The anti relate
mergers and purchasing terms.

from external supplers. The carrying amount for the Group's goodill at
August 31, 2014 was SEK 379,229,00 (483,673,000). Goodwill is allocated
among the operating segments as follows: Polarn O. Pyret SEK 48,116,000
(1,660,000), Department & Stores SEK 233,445,000 (233,445,000) and
Brothers SEK 97,668,000 (248,568,000 In connection with impairment
testing n the third quarter, 2013/14, the carrying amount of goodwillin
Brothers was written-down by SEK 150,900,000.

Impairment testing of carrying amounts for goodwill was conducted in

are found in both the Group's foreign and Swedish units. These amount
10 SEK 792,376,000 (791,496,000) in total and are allocated as follows
between different countries: Sweden SEK 448,702,000 (475,643,000),
Norway SEK 121,197,000 (113,480,000), Denmark SEK 114,912,000
(109,109,000) Germany SEK 91,800,000 (87,300,000) and Netherlands
SEK 15,765,000 (5,964,000). The loss carryforwards in the Netherlands
run subject to a time limitation ~ SEK 5,954,000 shall be used within 8
years at the latest and SEK 9,801,000 shall be used within 9 years at the
fatest. Other loss carryforwards are not subject to any time imitations.
Deferred tax assets and tax liabilites are offset against each other if
there is alegal right to ofset the particular tax assets and taxizbilities and
if the deferred taxes pertain to the same tax authority. After such offsetting,
the foll t in the balance sh

Group Parent Company
Aug 31,14 Aug 31,13 Aug31,14 Aug 31,13

Deferred tax assets. 351 -
Deferred tax liabilities -351 -

o )

act the conditions described below.

Impairment testing
Goodwill associated with the Group’s operating segments that are deemed
to be the lowest cash-generating units is tested for impairment every year.
The Group has considerable values in respect of goodwill and the recovera-
ble amount of the items included is based on the same key assumptions.

Impairment testing is based on calculations of future values in use.
The calculations are based on forecasts of cash flows over the period
2014/2015- 2018/2019 (5 years), linked to the Group's budget and
strategic plans, and, thereafter, on a perpetual flow (terminal period), since
itis not possible to establish a imited useful ife for these assets

The cash flows of the operating segments are affected by commercial
factors such as market growth, competitiveness, margins, cost trend,
investment levels and tied-up working capital. Additional assessment of
such factors as the interest rate situation, borrowing costs, market risk,
beta values and tax rates is performed in connection with discounting.
Refer also to the comments below regarding key assumptions

Forecast cash flows during the terminal period are based on an annual
growth rate of 3% (3), which is deemed to correspond to the long-term
growth rate of the market. The forecast cash fiows have been calculated
at present value based on a discount rate of 9.5% (9.5) after tax,

10.9% (1.0) before tax. The discount
Iculated as a weigh b on equity and
borrowed capital (WACC). The forecast corresponds to prior experiences

Earnings per share

RNE h: that imply a dilutive effect

With this in mind, earnings per share and the average number of shares

refers to before and after dilution. Calculation of the average number of
shares was based on the following reconciling items.

Number of shares at end of period
Period Sep13-Aug14  Sep 12-Aug13

Sep1-May5
May 6 - Aug 31

33,912,176 827,126
33,912,176 33,912,176

The average number of outstanding shares based on the above amounted
033,912,176 (11,523,115).

Earnings per share are obtained by dividing net income for the year by
the average number of shares

information. All operating

have a similar risk profile, which is why the same discount rate is used.

he imp: ducted in 2013/2014 resulted, as  result
of the then trend and performance in the Brothers operating segment,
in a revision of future expectations, which meant that the prior carrying
amount of gooduil was indefensible. Therefore, as described above, an
impairment of goodwill of SEK 150,900,000 was made in relation to the
Brothers operating segment. After prior impairments, a carrying amount
for gooduwill of SEK 97,668,000 remains for the Brothers operating
segment and a total of SEK 379,229,000 for all operating segments.

Sensitivity analysis
EA general analysis of the sensitivity of the variables utilized has been
performe
Assuming a decline in the annual growth rate from 3% to 2% does not
imply any impairment need in respect of the carrying amounts for goodwill
of any of the operating segments. (Nor does a decline to 1% imply any
impairment need).

An assumption of an increase in the discount rate from 10.9% to 11.9%
or 12.9% before tax, does not imply an impairment need for any of the
operating segments.
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For both the Polarn O. Pyret and Departments & Stores operating
segments, a combination of the above-mentioned changed assumptions
would not result in any impairment need either. I the B i

account of low/normalized inventory levels, and improved inital margins
through lower costs prices. Inventories are stilfavorable bothin terms of

segment, an impairment need arises in the event of a combined change of
2and 1 percentage points respectively, independently of what variable
changes with what percentage.

A maintained level of results during the entire forecast period for the
Polarn O. Pyret and Departments & Stores operating segments would
mean that the carrying amounts were defensible, and that no impairment
need would exist. Deviations n the forecast cash flows during individual
years affect the impairment testing, although the decisive factor for the
model is the expected sustainable operating income and cash flow.

To warrant the carrying amount for goodwil, the Brothers operating
segment must operate on the basis of sustainable operating income of just
over SEK 19 M, corresponding to a basis of a sustainable cash flow of about

the level Inlight of this and certain other measures that

have been taken, the assessment has been made that the gross margin

willincrease, not least due to the completed closure of Sisters during

2013/2014, but aso due to continued positive effects from the company’s
in Asia. ! is based on

an assumption that the gross margin over a 5-year period willincrease

by about 3 percentage points overall. Sensitivity analysis relating to the

impact of the on b

unchanged gross margin during the entire period would impact sustainable

operating income by about SEK -16 M, resulting in an impairment need of

just over SEK 50 M.

Overhead costs

SEK 15 M after tax. A deviation from d
cash flow after tax for the Brothers operating segment of about SEK 10 M
would impact the value of goodwill by an amount of about SEK 100 M

Other key assumptions
Uln addition to the above, comments are provided below on a number of
assumptions linked to the assessment of Brothers’ future cash flows.

Sales, market share and growth

The company, after a period of losing market shares, has managed to
recapture market shares during the past year as a result of successful work
on development of the range, among other things. It is a natural part of

all fashion retail operations that collection outcomes vary. The company’s
assessment is based on a continuation and stabilization of the trend
towards strong market shares. Accordingly, sales in comparable stores

ly expected to grow with sal 1 certain
common expenses, which are expected to grow with inflation.

Personnel expenses

The forecast for personnel expenses s based on expected infiation, a
certain increase in real salaries and planned efficiency improvements.
Personnel expenses are the largest individual cost item for the Brothers
operating segment, corresponding to just over 40% of total overhead
costs. A change of 1 percentage point in personnel expenses annually
would impact sustainable operating income by about SEK 1-2 M.

Premises expenses
The forecast for is based d
certain rent adjustments. Premises expenses are equivalent to almost
30% of total overhead costs. A change of 1 percentage point in personnel

are expected to be positive during the forecast period. The pe
impairment tests were based on the existing franchisee structure,
Sensitivity analysis relating to sales growth for the Brothers operating
segment indicates that a decrease in annual sales growth of 1 percentage
point, would impact sustainable operating income negatively by about SEK
11 M, based on the adopted budget for 2014/2015. In such a scenario, an
impairment need of almost SEK 10 in respect of the carrying amount of
goodwill would arise

Gross margins

During the preceding year, gross margins continued to improve, primarily
due successful range development, combined with less discount sales on
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impact bl
SEK 1M

Actions have been taken to improve the performance, such as enhancing
‘the product range, optimizing inventories, streamlining processes and cost
savings.

Group Aug 31,14 Aug 31,13

T Rentalrights

Group Aug 31,14 Aug 31,13

Opening cost 88,060 162,356
Purchasing during the year 14,442
Disposals for the year -88.738

Opening cost 116,189 191910
Acquisitions during the year 2,049 2432
Divest the year 2,000 -600

Closing accumulated cost

Opening amortization
Disposals for the year
Amortization for the year

Closing accumulated amortization

Opening impairment
Disposals for the year
Impairment for the year

Closing accumulated impairment o

Reclassification of assets pertaining

to disposal group (Note 3) - -77.553
Translation difference - -
Closing accumulated cost 116,238 116,189

Opening amortization 150,088
Divestments and disposals for the year 436
Amortization for the year -4,616
Reclassification of assets pertaining

todisposal group (Note 3) 59,738
Translation difference -
Closing accumulated

Closing planned residual value 20,880

The Group's non~current assets include lease items pertaining to IT
platforms held on the basis of financial lease agreements with a cost of SEK
52,837,000 (57,837.000) and accumulated amortization amounting to
SEK 52,231,000 (51,110,000). The carrying amount is thus SEK 606,000
(1,727,000).

Parent Company Aug 31,14 Aug 31,13

-94,530

Opening impairment. 14,202
Divestments and disposals for the year -
Impairment for the year -13110
Reclassification of assets pertaining

to disposal group (Note 3) 17,815
Translation difference -
Closing accumulated impairment 9,497

Opening cost 31156 104,066
Disposals for the year 2,587 -87,352
Purchasing during the year 5.506 14,442

Closing accumulated cost 34,075 31,156

Opening amortization -8216 17,697
Disposals for the year 142 26,666
Amortization for the year -6.019 17185

Closing accumulated amortization -14,093 ,216

Opening impairment 0 o
Disposals for the year - 60,686

Closing planned residual value 12,162

| Note 17 NI

Group Aug31,14 Aug 31,13

Opening cost 483,673 483,673
Impairment for the year -150,900 -
Acquisitions during the year 46,456 -
Closing accumulated cost 379,229 483,673

Impairment for the year - -60,686
Closing accumulated impairment o °

Closing planned residual value 19,982 22,940

Alllease agreements in the Parent Company are recognized as operating
leases, irrespective of whether they are financial or operating leases.

Gooduill item allocated by segment:
Aug 31,14 Aug 31,13

Polarn O. Pyret 48116 1,660
Departments & Stores 233,445 233,445
Brothers & Sisters 97,668 248,568
Closing accumulated cost 379,229 483,673
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EZEZETY Eauipment and store fittings

Group

Aug 31,14 Aug 31,13

Opening cost
Accumulated cost acquired
companies

Purchasing during the year
Divestments and disposals for the year
Reclassification of assets pertaining
to disposal group (Note 3)

Translation difference

425,892 544,710

8,239 -
27,881 66,385
70,442 75,846

- -111,210
1,833 1,853

Closing accumulated cost

Opening depreciation
Accumulated depreciation acquired
companies

Divestments and disposals for the year
Depreciation for the year
Redlassification of assets pertaining
todisposal group (Note

Translation difference

393,404 425,892
317,560 -400,095
6,625 -
57,557 74,439
-33,547 -55,985

- 65,370
1110 -1,289

Closing accumulated
depreciation

Opening impairment
Disposals for the year

Impairment for the year
Reclassification of assets pertaining
to disposal group (Note

301,286 -317,560
-2,556 o
25556 -

- -48,396

45,840

Closing accumulated
impairment

2,556

Closing planned residual value

105,776

P urrent lease it tostore
fittings held on the basis of financial lease agreements with a cost of
SEK 20,556,000 (41,461,000) and accumulated depreciation of SEK
17,839,000 (28,695,000). The carrying amount is thus SEK 2,717,000
(12,766,000).
Aug 31,13

Parent Company Aug31,14

Opening cost 55,609
Purchasing during the year 1,007
Divestments and disposals for the year -

Closing accumulated cost 56,616

Ingaende avskrivingar 54,512
Arets forsaljningar och utrangeringar
At

646

Utgaende ackumulerade
avskrivningar -55,158
Opening impairment 0

Disposals for the year -
Impairment for the year -

Closing accumulated impairment °

Closing planned residual value 1,458 1,007

Alllease agreements in the Parent Company are recognized as operating
leases, irrespective of whether they are financial or operating leases.

m Participations in subsi

Company

Corporate identity o,

Registered office Number  Share of equity (%) Carrying amount

Angsviol Blomstern AB
Polar O. Pyret AB
PO.P International IP AB
PO.P International OTH AB
PO.P International Suomi AB
PO.P International UK AB
Polarn O. Pyret Netherlands B.V.
Polarn O. Pyret Norge AS
Portwear AB
Departments & Stores Europe AB
Departments & Stores Denmark ApS
Brothers & Sisters AB
Brothers & Sisters Sverige AB
RNB Retail and Brands Norge AS
Nordic Textile Grosshandels GmbH
Brothers Clothing Oy
Far East Ltd.

556539-1926
556235-7383
556889-3704
556889-3613
556890-1630
556899-3654
852123747
985 983 860
556188-7513
556541-8778
30274318
556468-8991
556513-6826
961313 880
HR B 52245
2587462-8
1642223

Stockholm 1,000 -
Stockholm 10,000 46,000
Stockholm 500 -
Stockholm 500
Stockholm 500
Stockholm 500
Amsterdam 1
Oslo 4597 -
Stockholm 1,911,680 270,654
Stockholm 810,000 -
Copenhagen 1 -
Stockholm 37,147,880 185,000
Stockholm 1,000
Oslo 500
Cologne 1
Helsinki 100
HongKong 1

Carrying amount

501,654

The share of equity and share of voting power are the same in all companies
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Parent Company Aug31,14 Aug 31,13

IETETEEY Frepaid expenses and accrued income

Group Aug 31,14 Aug 31,13

Opening carrying amount 651,654 945,226
Purchasing during the year - -
Divestments during the year - -
Shareholders’ contribution paid 10,000 294,105,
Group contributions paid 35,000 -

ear -195,000 -587,677

Closing carrying amount 501,654 651,654

Impairment losses of SEK 150,000,000 (355,633,000) in the preceding
year were attributable to Brothers & Sisters AB as well as the shareholders'
contributions and group contributions paid from the Parent Company to
the subsidiaries, which were tested for impairmets.

[ Note 20 TR

RO the total recognised inventories of SEK 347,353,000 (327,668,000),
SEK 13,370,000 (28,359,000) represented inventories recognized at
fair value less selling expenses. The remainder were recognized at cost.
Inventories consist exclusively of goods for resale.

[CTEZEE] other receivables

Group Aug31,14 Aug 31,13

Other receivables 10,587 10,011

10,587 10,011

Parent Company Aug 31,14 Aug 31,13

Other receivables 132 934

132 934

‘The other receivables above are expected to be received within 12 months.

Prepaid rent 22,685
Prepaid other expenses 23347
Derivative assets -
Accrued income 5.368

63,671 51,400

Parent Company Aug 31,14 Aug 31,13

Prepaid rent 1,257 1,257
Prepaid leasing 791 423
Prepaid other expenses 4120 4952

6,168 6,632

i ith 145 39, derivati t in the category
financial assets measured at fair value through profit or loss and accrued
incomeis classified in the loan receivables category; read more in Note 37.

IETEZEE Cosh and cash equivalents

Cash and cash equivalents are held in the following currencies,

Rate Rate
Group Aug31,14 Aug31.13 Aug31,14 Aug31,13

16224 18322
113 -2041
123
6,97
918

Rat ate
Parent Company Aug 31,14 Aug31,13 Aug31,14 Aug3113

14,712 19,119
113 108 4,634 -
918 873 8,602
697 659 962

28,910
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ICTSZEX Frovisions for pensions

The Group’s net obligation relating to defined benefit plans i calculated

Costs recognized through profit or loss

Group Sep13-Aug14  Sep12-Aug13

djustments of

by estimating the future payments vested to through their
employment during current and prior periods. This amount is discounted to.
present value and the fair value of any plan assets is deducted.

The defined benefit pension plans are unfunded, which is why o plan
assets are recognized. All defined benefit plans relate to Sweden. As shown
inNote 1 Accounting policies, the pension insurance with Alecta s treated
as a defined contribution plan. In RNB RETAIL AND BRANDS, previously
unfunded defined benefit pension plans with the Pensions Registration
Institute were closed during the 2013/14 fiscal year. Therefore in the

actuarial gains/losses due to
redemption

Profit/loss items for the period
relating to actuarial gains/losses
Interest

the following items through profit or loss

balance sheet, liabilties related to defined longe

recognized.

Pensions and other remuneration, post-employment
Defined benefit plans

Group Aug31,14 Aug31,13

Present value of unfunded obligations -
o

Group Sep13-Aug14  Sep12-Aug 13

Personnel expenses 405 1,365

Interest expenses and similar
rofit/loss item: 3 95
408 1,270

For the 2013/2014 fiscal year, the Group's expenses for defined contribu-
tion pension plans amounted to SEK 22.5 M (31.2)

of present value of obligatior

Group Aug 31,14

August 31,2012
August 31,2011
August 31,2010 10,582

Changein igation for defined
balance sheet

Group Aug31,14 Aug 31,13

Net obligation for defined benefit
plans, September 1
Remuneration paid -
Costs recognized through profit or loss -1.270
Redemption of obligations -3.462
Net obligation for defined benefit

plans, August 31 682

5414

Principal actuarial assumptions on the balance sheet date

Group Aug31,14 Aug 31,13

Discount rate on August 31, % - 425
Future increase in pensions, % - 150
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The Group has retirement and family pension obligations for white-collar
employees in Sweden, which are secured through insurance with the
insurance company, Alecta. This is a multi-employer pension plan. At
present, Alecta cannot provide specific defined benefit amounts for those
participating and therefore premiums paid to Alecta are recognized as a
part of defined contribution plans.

Alecta’s surplus in the form of the collective consolidation level
amounted to 146% (153%). The collective consolidation level is
calculated as the market value of Alecta's asset portfolio in relation to
insurance obligations according to actuarial assumptions set by Alecta,
which do not comply with IAS 19.

Group companies share of total savings premiums for ITP 2 in Alecta

Aug 31,14 Aug 31,13

Brothers & Sisters AB 0016% 0.076%
Brothers & Sisters Sverige AB 0.004% 0.002%
Departments & Stores Europe AB 0.010% 0.007%
Polarn O. Pyret AB 0.011% 0.009%
RNB Retail and Brands AB 0.005% 0.021%

P ies share of total number of d persons
inITP 2

Aug 31,14 Aug 31,13

Brothers & Sisters AB 0.001%
Brothers & Sisters Sverige AB 0007%
Departments & Stores Europe AB 0011%
Polarn O. Pyret AB 0015%
RN Retail and Brands AB 0.005%

Liabilities to credit institutions and other
non-current liabilities

The Group has raised loans from Konsumentforeningen Stockholm (refer
to Notes 26 and 37), which are recognized as other liabilities. The entire
liability falls due for repayment within five years. Remaining liabilities to
credit nstitutions pertain to financial lease agreements. The present value of
future repayment obligations resulting from these financiallease agreements
“liabilities to cre " and its to SEK

4,918,000 (21,531,000), including a short-term portion of SEK 2,193,000
(7.111,000). The entire iability fals due for repayment within 5 years

The Group’s average interest rates on loans and overdraft facilities
amounted to

Group Sep13-Aug14  Sep12-Aug13

Konsumentforeningen Stockholm,
loan 1 6.26%
Konsumentforeningen Stockholm,
loan 2 5.00%
Konsumentforeningen Stockholm,

promissory note loan 150%
Konsumentforeningen Stockholm,

revolving loan

Overdraft facilties with Danske
Bank

450%

4.41%

[ETIZETT Other non-current liabilities

The company renegotiated its loans from the company's principal owner,
Konsumentfdreningen Stockholm. The company has two loans of SEK 200
M each, of which one is a promissory note loan and the other is a revolving
loan. The utilized loan facility on August 31, 2014 was SEK 400 M. Both
oans run until May 2016, with possibility of extension of the promissory
note loan until May 2017, Both loans are free until the

EZETETY rades payables

Trade payables are held in the following currencies.

Rate ate
Group Aug31,14 Aug31 13 Aug31,14 Aug31, 13

137,531 144,404

113 1.08 8,817 4
123 17 6
697 659 1176
918 873 32525
0.90 085 -19
1157 1023 734

190,770 180,541

‘The payment terms of trade payables are 10-90 days.

Rat ate
Parent Company Aug31,14 Aug31,13 Aug31,14 Aug3i, 13

7697 12,267
113 108
697 659 [
918 8.73 [}
7,697

The payment terms of trade payables are 10-90 days

Group Aug31,14 Aug 31,13

maturity date. The terms of the loans are market-related. The Group fulfs
h contained i thy i ts with creditors. Note
38 describes the terms and conditions of the loan agreements entered into,

Maturity structure of long-term borrowing is
distributed as follows:
Group Parent Company
Aug31, Aug3l,  Aug31, Aug3l,
2014 2013 2014 2013

Value added tax 11,918 9,876
Personnel-related taxes 13,084 12,609
Gift vouchers, 11,036 12,03
Other 26,952 4,937

62,990 39,715

Parent Company Aug31,14 Aug 31,13

between 1 and 2years 400,000 - 400,000 -
between 2 and 5 years - 349,000 - 349,000
more than 5 years

400,000 349,000 400,000 349,000

[TTTEE] Overdraft facilities

Group
On August 31, 2014, approved overdraft facilities amounted to SEK 100 M
(100)

Parent Company
On August 31, 2014, approved overdraft facilities amounted to SEK 100 M
(100)

Value added tax 188 1,135
Personnel-related taxes 1,358 1530
Gift vouchers, - -
Other

1,546 2,665
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IETETELY Accrued expenses and deferred income

Group Aug 31,14 Aug 31,13

[EIITEEY Contingent liabilities

Group Aug 31,14 Aug 31,13

Accrued vacation and payroll liabilities 51,994 53,070
Accrued social security expenses 25,667 33,055
Derivative liabilties - 16
Accrued interest 3398 71
Accrued expenses related to stores and
concepts approved for discontinuation 1,000 11795
Other accrued expenses 21,432 16127
Deferredincome 2028 273
105,519 114,507

Accrued expenses related to stores and concepts approved for discon-
tinuation consist of reserved expenses for discontinuation of retail space
related to the Sisters concept

Parent Company Aug31,14 Aug 31,13

Other guarantees 0 127
o 127

Parent Company Aug31,14 Aug31,13

Guarantees for subsidiaries 24,089 46,789
24,089 46,789

[ETIZEE] Rental and operating lease agreements

Group and Parent Company
Th dthe

Accrued vacation and payroll libilities 4139 5103
Accrued social security expenses 45583 6701
Accrued interest 3,398 171
Other accrued expenses 2452 10175
Deferred income 2028 -

16,600 22,150

In accordance with IAS 39, derivative liabilties are classified in the category
financial liablities measured at fair value through profit o loss and accrued
expenses are classified in the category other financial iabilities; read more
inNote 37

TR Fledgedassets

For liabilities to credit institutions and overdraft facilities

Group Aug31,14 Aug31,13

Chattel mortgages 650 790

Non-current assets with

reservation of title 3323 14,493

Shares in subsidiaries 363,500 366,968
367,473 382,251

Parent Company Aug 31,14 Aug 31,13

Shares in subsidiaries 46,000 316,654
46,000 316,654

Parent Company
agreements regarding stores and offices subject to the following non-ter-
minable rental commitments

Group Parent Company

September 2013 - August 2014 290,428 16,583
September 2012 - August 2013 295,624 23,972

This only relates to fixed minimun fees. Apart from this, there are commit-
ments relating to sales-based rentalincome which are variable. Fixed rental
fees for the year amounted to SEK 290,428,000 (SEK 295,624,000) and
the revenue-based fee to SEK 2,396,000 (2,659,000).

e Group for drental
amount to the following

Group Parent Company
Aug 31,14 Aug 31,13 Aug31,14 Aug 31,13

Fees that are
due

Within 1 year 301186 284137 14182 25855
Within 2-5 years 432599 316,927 6285 38,632
More than 5 years 8718 273 - -

This refers to fixed and variable rental fees
Of the future rental commitments listed above, SEK 5,230,000
(24,738,000) comprises financial lease agreements in the Group. This
amount refers to undiscounted rental commitments. Discounted rental
relating to financial | ts amounted to SEK
4,917,000 (21,531,000).

[ETIZELY Statement o cash flows

Adjustment for non-cash items

Group Aug31,14 Aug 31,13

Depreciation, amortization and
impairments. 44,005 204189
Impairment of goodwill and trademark 150,900 250,712
Capital gain on sale of non-current
1108
Capital loss on sale of subsidiaries 700
Other adjustments -17,397
195,777 448,312

The fair value of the assets and liabilities sold during the
2013/2014 fiscal year is stated belo

Item IC Sverige AB JC Clothing Oy

Other non-current assets 522 -
Inventories 59,202 13,517
Current receivables 65,132 9,020
Cash and cash equivalents 6,090 4,330
Current liabilties 122,640

Purchase price paid 8,306 685

Cash and cash equivalents in the
divested company -6.090

Impact on the Group’s cash and
cash equivalents 2,216

Parent Company Aug 31,14 Aug31,13

Depreciation, amortization and

impairments 6,665 79,545

Capital gain on retirement of

non-current assets 353 -
7,018 79,545

Cash the cash pr and bank
balances amounting to SEK 40,225,000 (31,829,000) for the Group and SEK
28,910,000 (19,119,000) for the Parent Company at August 31,2014

m “Acquisition and divestment of subsidiaries

During the 2013/2014 fiscal year, Brothers Clothing Oy was formed witha
capitalinvestment of EUR 2,500.

During the comparative year 2012/2013, Polarn O. Pyret Netherlands
B, was formed with a capital investment of EUR 1 and DSE konfektion AB
was formed through a new issue of SEK 50,000,

‘The fair value of the assets and liabilities acquired during the
2013/2014 fiscal year is stated below:

Polarn O, Pyret
Item

Goodwill 46,453
Other non-current assets 12,395
Inventories

Current receivables

Cashand cash equivalents

Current liabilties

Purchase price

Additional purchase price entered as a labilit

Purchase price paid 31,020

Cash and cash equivalents in the divested company -10,967
Impact on the Group’s cash and cash
equivalents 20,052

The fair value of the assets and liabilities sold during the
2012/2013 fiscal year s stated belo
Kosta Outlet
Item

Equipment 101
Inventories 7,844
Current receivables

Cash and cash equivalents

Current liabilties

Purchase price paid

Cash and cash equivalents in the divested company

Impact on the Group’s cash and cash equivalents

m Results from participations in Group companies

Parent Company Aug31,14 Aug 31,13

Impairment of shares in subsidiaries -195,000 -587,677
Impairment of receivables to
subsidiaries -634 -

ived 72,450 70,725
-123,184 -516,952

[TITEL] Financial instruments

Financial assets
The financial assets that are available for utilization by the Group consist
of cash and cash equivalents, trade receivables, loan receivables, accrued
income and financial assets measured at fair value through profit and loss,
] under cash and . loan receiv-
ables, trade receivables, accrued income and currency futures contracts
correspond to the carrying amounts in the Group. The carrying amounts
correspond to the fair values of each particular asset.

Cash and cash equivalents
Cashand cash equivalents are deposited in bank accounts at standard rates
of interest. On August 31, 2014, cash and cash equivalents amounted

10 SEK 40,255,000 (31,829,000 for the Group and SEK 28,910,000
(19,119,000) for the Parent Company.

RNB ANNUAL REPORT 2




60

Loan receivables and trade receivables

The terms for payment of trade receivables are 10-30 days. Certain
customers benefitted from extended repayment plans. On August 31,
2014, trade receivables falling due within one year amounted to SEK
49,785,000 (65,963,000) for the Group and SEK 514,000 (0) for the
Parent Company. In addition to this, non-current receivables, which are
interest-based, amounted to SEK 8,779,000 (5,425,000).

Age analysis trade receivables Aug31,14 Aug 31,13

Not due 28,527 47,048
<60 days 19,062 10,625
60-90 days 1537 1,866
90-180 days 659 4,816
> 180 days 5,423 11,939

Total trade receivables 55,208 76,294
Provision for depreciation/
amortization -5423 10331

Total 49,785 65,963

Age analysis other
non-current receivables Aug31,14 931,13

Not due 19,086 16,316
Total other non-current
receivables

Provision for depreciation/
amortization

19,086 16,316

10,307 10,891
Total 8,779 5,425

The need for impairment concerning trade receivables is tested on an
individual basis. Receivables from customers benefitting from extended
repayment plans are not recognized as due in the above age analysis as long
as the repayment plans are followed

Provisions for doubtful receivables have been changed as follows:

Aug 31,14 Aug31,13

or loss

fair
Outstanding hedging and value on August 31, 2014:

Hedged Fair Number of
Currency volume value hedged months

usD. 5,950 1,436
EUR 1,350 75

0-6 months
0-6 months

Total 1,361

Changes i fair value of futures contracts are recognized through profit or
loss; also refer to Notes 10 and 11. The item is recognized in the balance
sheets under “Prepaid expenses and accrued income.” Allhedging contracts
mature within 12 months.

Overdraft facilities
The d Parent Comp: n acility with Danske bank
totaling SEK 100 M (100) at August 31, 2014. Utilized amounts at August
31,2014 amounted to SEK 0 M (0) and are recognized as current liabilities.

The interest rate on the overdraft facility i variable and the average
interest rate in 2013/2014 was 2.57% (4.41).

The overdraft facilty since early 2014 s raised with Danske Bank,
andis a part of the total business financing of SEK 140 M. The financing
represents a total sum that can be allocated flexibly among overdraft
facilities and guarantees, letters of credit etc.

No specific inancial covenants are linked to the new financing with
Danske Bank.

Other loan liabilities

Inthe 2012/2013 fiscal year, the company raised two loans, each loan of
SEK 200 M from Konsumentfareningen Stockholm. Both of these loans
were raised on market terms. Loan 1 is a promissory note loan, whereas
loan 215 a revolving loan. The credit facilty allowed under the revolving
oan is SEK 200 M and is available based on the needs of the Group. On
August 31, 2014, both loans were fully utiized. The total credit commit-
ment with Konsumentfdreningen Stockholm subsequently amounts to a
maximum of SEK 400 M. Both loans run subject to a term of three years,
with repayment in May 2016. The promissory note loan may be extended
by one year, to maturity in May 2017. Both loans are free from redemption

Opening provisions 21,222 21128
Provisions for probable losses 193 14,608
C 5,685 14,514
Closing pro 15,730 21,222

Accrued income
Accrued income amounted to 4,892,000 (5,368,000).

Financial labilities

The financial liabilties that are available and utilized by the Group consist
of trades payable, overdraft facilities, loans from credit institutions, other
loan liabilities, accrued costs and financial liabilities measured at fair value
through profit and loss. All amounts stated below under financialliabilties
correspond to the carrying amounts in the Group. The carrying amounts
correspond to the fair values of each particular liabilty.

Trade payables

The Group’s trade payables consist mainly of izbiities in SEK, EUR and USD.
The terms and conditions for payment of trade payables allow 10 to 90
days of credit. Also refer to Note 28, for a description of the composition of
trade payables by currency.
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untilthe and are recognized as non-current liabiities. The
entire liability falls due for repayment within five years. No specific financial
covenants are linked to the loans with Konsumentforeningen Stockholm.

The current interest rate on August 31, 2014 was 1.22% for the
promissory note loan and 4.72% for the revolving loan. The average
interest rate in 2013/2014 was 3.20%. The loans run according to variable
rates of interest, based on Stibor, including an additional margin

Loans relating to financial leases

The present value of future repayment obligations resulting from these
financial lease agreements i recognized as “liabilties to credit nstitutions™
and amounts to SEK 4,918,000 (21,531,000), including a short-term
portion of SEK 2,193,000 (7,111,000). The entire iabilty falls due for
repayment within 5 years.

Accrued expenses.
Accrued expenses primarily comprise personnel-related items; see Note
30.

Group, August 31, 2014

Financial assets

Assets measured at fair value
through profit or loss

Loan receivables

Other financial
and trade receivables assets

Trade receivables

Other receivables
Accrued income
Derivatives

Cash and cash equivalents

49,785
19,366
4,892

115,629

ancial

Liabilities measured at fair Other financial
value through proft or loss liabilties

Total

Trade payables
Derivatives

Loans from credit institutions
Overdraft facilities

Other loan liabiities

Other libilities

Accrued expenses

190,770
4,918
400,000

62,990
105,519

190,770
0

4,918

o
400,000

62,990
105,519

764,197

Group, August 31, 2013

Financial assets

Assets measured at fair value
through profitor loss

Loan receivables
and trade receivables

Other financial

Total

Trade receivables

Other receivables.
Accrued income
Derivatives

Cash and cash equivalents

65,963
15,436
5368

31,829

65,963
15,436
5368
o

31,829

118,596

Financial liabilities

Liabilities measured at fair Other financial
value through profit or loss liabilties

Total

Trade payables
Derivatives

Loans from credit institutions
Overdraft facilties

Other loan liabilities

Other liabilities

Accrued expenses

180,541
16
21,531

0
349,000
39,715
114,507

180,541
21,531
0
349,000

39,715
114,507

705,310
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Fair value hierarchy:

The Group has financialinstruments in the form of currency futures that
are measured at fair value in the balance sheet. The Group uses the
following hierarchy in order to classify the instruments based on measure-
ment techniques:

1. Quoted prices (not adjusted/unconfirmed) on active markets for
identical assets or liabilities

2. Other input data than the quoted prices included n Level 1, which is
observable for assets or liabilties either direct (i. as prices) or indirect
(e derived from prices)

3. Input data for assets or libilites in question, which is not based on
observable (non-observable input data)

2013/2014 Value  Level1 Level2 Level3

2012/2013 Value  Level1 Level2 Level3

Assets

Financial assets at fair value
through profit or loss:
Currency futures

Liabilities

Financial liabilities at fair value
through profit or loss:
Currency futures

Notransfers have occurred between the levels during the fiscal year.

Assets

Financial assets at fair value
through profit orloss;
Currency futures

Liabilities

Financial liabiites at fair value
through profit or loss
Currency futures

Financial liabilitic lysis
The following age analysisis based on discounted cash flows and included
interest and amortization. I the analys\s. the interest rate level o the

e has b payments. The
company has two loans of SEK 200 M Ez(h of which one is a promissory
note loan and the other is a revolving loan. The utilized loan facility on
August 31,2014 was SEK 400 M. Both loans run until May 2016, with
possibility of extension of the promissory note loan until May 2017. Both
Ioans are free from redemption until the maturity date. The terms of the
\oans are market-related. The Group fulfills the covenants contained in the

No transfers have occurred between the levels during the fiscal year.

Maturity of the Group’s financial liabilities

0-3 4-12
2013/2014 months months

ts with creditors.

Morethan4 Total contracted
1-2years  2-3years  3-4years years

Other non-current liabilities -
Liabilities to credit institutions 2,443
Overdraft facilities -
Interest rates. 3,398
Trade payables 190,770
Currency futures contracts

400,000 - 400,000
- 4,918

- 0

3,398
190,770
0

0-3 4-12
2012/2013 months month:

Morethan4 Total contracted
1-2years  2-3years  3-dyears years cash flows

Other non-current libilities - -
Liabilities to credit institutions 3223 6,038
Overdraft facilties -
Interest rates 171
Trade payables 180,541
Currency futures contracts 16

- 349,000 - 349,000
5,669 4,982 1,619 21,531
0

171

180,541

16

ICTETEDY Receivables/liabilities from group companies

Parent Company

The subsidarie'share of abiitiesreceivables nthe Groug's cenral
unt system with banks is urrent

bles from Group companies.

Receivables Liabilities
Parent Company  Aug31,14 Aug31,13 Aug31,14 Aug3i, 13

Brothers & Sisters AB 668

RNB Retail and Brands.

Norge AS

Brothers Clothing Oy

Portwear AB

Polarn 0. Pyret AB 45253 17,927
Departments & Stores

Europe AB 32144 24119
Brothers & Sisters

Sverige AB - -
Angsviol Blomstern AB - -
Far East Ltd 4074 4251
JC Sverige AB

82139 46,297 14,347

achieve an improved net debt b
depreciation/amortization and impairments, in line with, or better than
similar companies in the retail sector.

it, interest and liquidity risks

RNB's credits consist of loans and overdraft facilties. Available cash and
cash equivalents are used to reduce the utilization of overdraft facilities,
thereby reducing interest expense.

Interest risk mainly consists of changes in market rates of interest. RNB
limits its interest rate risk by endeavoring to have short interest ate refixing
periods.

iange in loan interest of 1% would, in the event of maximum utilzation
of available loan facilities (SEK 400 M in total) impact the interest expense
of the Group by SEK 4.0 M, while 2n equivalent change in the bank interest
would affect interest expenses by SEK 1.4 M in the event of maximum
utilization of available bank financing (SEK 140 M).
Liquidity nsk refers to the risk that ﬁnancmg (ar\not be obtained or can be
1is tostrike a
Saance between continuity and flexibility in e ﬁnancmg through loans and
overdraft facilities. Credlts ‘to customers, the rate of receivables due, credits
ied-up frects the need for liquid
et hote 38 descrestherermsand condion of th oo agreements
enteredinto

Dependence on market conditions
Demand for RNB's products, like general demand in the retail sector, is
affctadychanges(actal orexpeced) noveral market coniions &

n RNB's sales and
earnings trend. Weaker market conditons could have sn adverse offect on
RNB's sales and earnings trends, if disposable household income declines

Loi-3s B

‘The Parent Company's net sales of SEK 107,658,000 (145,883,000) are
entirely attributable to internally debited services provided to subsidiaries.
The Parent Company also recognizes other reinvoiced expenses of SEK
4,873,000 (11,506,000) under other operating income. The Parent
Company has purchased services from subsidiaries amounting to SEK
314,000 (1,192,000).

Risks and risk management

Foreign exchange risk

The RNB Group's currency exposure consists of the 30-40% of the
Group's purchases of goods that are made in foreign currency. The Board
of Directors has established a Group policy in the form of a framework for
managing foreign exchange risk. The main focus is that 70-80% of the
anticipated net flows in foreign currency for each season must be hedged
using futures contracts. The two principal foreign currencies in which
products are purchased are EUR and USD. A sensitivity analysis shows that
achange in the exchange rate has the following impact on earnings:

Currency Change  Impact, SEK M

+-10% ~/+13
+/-10% ~/+20

Capital structure

The Group has been under pressure due to a weak financial structure for
quite some time, which led to the decision to carry out a ights issue of SEK
463 M (before issue msli) ich s completec durng the precedng

other factor impacting demand. A
gradual shift toward older age groups during an extended period means
that individuals between the ages of 30 and 60 are gradually accounting
for a relatively large proportion of the population, thus also increasing the
significance of this age graup for RNB.

Weather and seasonal variations

trend var Sales are
xt their Stmngsst durmg the fall and winter, pezklng in Decerber when
is powerful drver ginning

Augu thas proved h during which sales
s o e the price level is generally higher for the fall
and winter collections, which also has a positive impact on gross profit during
the first quarter (September-November) of the spit fiscal year. The mejor
discount months of January, February and July have an adverse impact on
both gross margins and operating margins during these periods.

weather is another factor that affects sales. A mild fall and winter
generally tends to have an adverse impact on sales, and a cold and rainy
summer has historically proven to have a positive impact on sales.

d changed

RNBis dependent on consumer preferences in terms of the design,

quality and price of clothing, accessories, cosmetics, jewelry and clocks
and watches. RNB's own brands, combined with the distribution of other
national and international brands, provide an extensive decision-making
base in respect of discerning fashion trends and adapting products to
demand. RNB endeavors to limit dependence on fashion trends by having
abasic range of classic designs included in the proprietarily developed
collections. However, since the fashion industry is subject to rapid changes,
the possibiity of temporary declines in sales of certain collections cannot
be excluded. RNB in the longer term also needs to adjust to changes in
customers, e.g. due to demographic or other reasons s well as to changes
in consumer purchasing behavior.

ution centers
Most of the goods sold in RNB's stores pass through one of the company’s
distribution centers in Slagsta or Boras. If one of the distribution centers

fiscal year. This created for

loans s well o forImplamentation ofSiuctural messures, parcuirly
the divestment of the JC concept. Therefore a considerably improved
basis now exists for continued improvement of the capital structure,
provided that we see a positive development of earnings and cash flow
from the Group's remaining concepts. A long-term goal of the Group s to

or s damaged o needs o be shut down, the company may
to stores. If these

not ectified rapidly and cost-effectively, it could damage he company's

operations. Insurance policies cover property and production interruptions,

but there are no guarantees that such insurance amounts are sufficient o

that financiallosses can be completely recovered.




[T Cont.

Information systems
RNB depends on information systems in all parts of the operations to
monitor the flow of goods from purchasing to sales in stores, and to
coordinate operational and staistical information. The risks comprise both
the suitability of existing systems as well as securing sensitive operational
information. Each long-term interruption, or defective functionality
information systes, may resuf i the oss of mportant nformation orin
d, particularly if probl during peak season,
P examp\e, during the Christmas period

agreements
RNB's operations in Polarn O. Pyret and Brothers are conducted to some
extent through franchisees. Despite extensive and well-functioning

franchisec be n

egative

s,

consequences for the company's operations.

Competitive situation
The market for RNB's products is exposed to strong competition in terms
of products and markets. RNB's market position is dependent on the
company’s own and the competitors' resources for marketing, investments
and product development, and the ability to adapt to the changing prefer-
ences of consumers. Increased competition could exacerbate pressure on
prices and reduce market shares.

Supplier risks
RNB is highly dependent on suppliers for delivery of

China. Companies in Turkey, Bangladesh, Pakistan and the Baltic region
represent a major portion of other deliveries. Consequently, disruptions in
suppliers' operations could have an impact on RN's sales and earnings. Any.
trade restrictions at a national or international level, such as EU restrictions
on textile imports from China, could result in the company changing its
purchasing procedures, which could in turn have a negative impact on
operations. Similar measures, or other restrictions in suppliers’ ability

to deliver goods, could have negative consequences on the company's
earnings. RNB works actively to ensure its suppliers comply with specific
ethical guidelines, including bans on child labor.

Trademarks
RNB's policy is to register and protect its brands and names. There are no
quarantees that these measures will prove sufficient to protect the brands
and other intellectual property.

In addition, unauthorized use of the brand in pirate copies or the
copying of RNB's stores could damage the company's image and reputation

Risk of bad debt losses
The risk of bad debt losses refers to the risk of franchisees not being able
to pay for delivered products due to their financial situation.

Translation exposure
RNB reports items in income statements and balance sheets in SEK. Parts
of the Group report in currencies other than SEK, which means that RNB's

products. Approximately 50% of purchases are made from suppliers in

ity are exposed to exchange
rate fluctuations. This currency risk s known s translation exposure and is
not hedged

The Board of Directors and the President provide their assurance that the
annual accounts have been prepared in accordance with generally accepted
accounting policies, provide a true and fair view of the Parent Company's
financial position and results and that the Board of Directors' report
provides a true and fair overview of the Parent Company's operations,
financial position and results and also describes the material risks and
uncertainties faced by the Parent Company. The Board of Directors and the

President also affirm that the consolidated financial statements have been
prepared in accordance with International Financial Reporting Standards
(IFRS) s adopted by the EU, and provide a true and fair view of the Group's
financial position and results and that the Board of Directors'report for the
Group provides a true and fair overview of the Group's operations, financial
position and results and also describes the material risks and uncertainties
faced by the Group.

Stockholm, November 27, 2014

Laszlo Kriss
Chairman of the Board

Magnus Hakansson
President and CEO

Ann-Sofie Danielsson Monika Elling
Deputy Chairman of the Board Board member

‘and Board member

Ivar Fransson Michael Lemner Per Thunell
Board member Board member Board member

Our audit report was submitted on November 26, 2014
Ernst & Young AB

Johan Eklund
Authorized Public Accountant

Audit report

To the Annual General Meeting of the shareholders of RNB RETAIL AND BRANDS AB (publ)
8:

Corp. Reg. No. 556495-4682

Report on the annual accounts and

consolidated financial statements

We have audited the annual

for RNB RETAIL AND BRANDS AB (publ) for the fiscal year, September

1, 2013 to August 31, 2014. The company’s annual accounts and
consolidated financial statements are included in the printed version of this
document on pages 23-64.

Responsibilities of the Board of Directors and the President

31,2014 and of its financial performance and cash flows in accordance
with International Financial Reporting Standards, as adopted by the EU,
and the Annual Accounts Act. The statutory administration report and the
corporate governance report are consistent with the other parts of the
annual accounts and consolidated financial statements.

We therefore recommend that the Annual Meeting of sharefolders adopt
the income statement and balance sheet for the Parent Company and the
statement of comprehensive income and balance sheet for the Group.

The Board of Directorsand the Presidnt are responsible or th prepa-
ration and fair these annual ac witt
‘the Annual Accounts Act and of the consolidated ﬁr\an(lzl statements in
accordance with International Financial Reporting Standards, as adopted by
the EU, and the Annual Accounts Act, and for such internal control as the
Board of Directors and the President determine is necessary to enable the
preparation of annual accounts and consolidated finan tha

P legal y
in addition to our audit of the annual accounts and consolidated financial
statements, we have also examined the proposed appropriations of the
company’s profit or loss and the administration of the Board of Directors
and the President of RNB RETAIL AND BRANDS AB (PUBL) for the
September 1, 2013 - August 31, 2014 fiscal year.

oard of Dir the President

are free from material misstatement, whether due to fraud or error.

Auditor’s responsibility

Our respansibility is to express an opinion on these annual accounts and
consolidated financial statements based on our audit. We conducted our
auditin accordance with tandards on Auditin

the B
The Board of Directors ible for the proposal for ;
the company’s profit o loss, and the Board of Directors and the President
are responsible for the administration under the Companies Act.

Auditor’s. Iesponﬂbrll!y
our

accepted auditing standards in Sweden. Those standards require that we
comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance about whether the annual accounts and consolidated
financial statements are free from material misstatement

An audit involves performing procedures to obtain audit evidence
about the amounts and disclosures in the annual accounts and consolidated
financial statements. The procedures selected depend on the auditor's
judgment, including th it of the risks of
of the annual t whether due
to fraud or error In making those risk assessments, the auditor considers
internal control relevant to the company's preparation and fair presentation
of the annual accounts and consolidated financial statements in order to
design audit procedures that are appropriate in the circumstances, but
ot for the purpose of expressing an opinion on the effectiveness of the
company’s internal control. An audit also includes evaluating the appropri-
ateness of accounting policies used and the reasonableness of accounting
estimates made by the Boardof Dirctors and th Presicent, 3 well s
evaluating the overall of the
financial statements.

opinion with reasonable assurance on
the proposed appmpnauons of the company’s profit or oss and on the
administration based on our audit. We conducted the audit in accordance
with generally accepted auditing standards in Sweden.

s 2 basis for our opinion on the Board of Directors’ proposed appropri-
ations of th ‘s profit or loss, whether the proposalis
in accordance with the Companies Act.

As a basis for our opinion concerning discharge from liability, in addition
toour audit of the annual accounts and consolidated financial statements,
we examined significant decisions, actions taken and circumstances of
the company in order to determine whether any member of the Board
of Directors or the President is liable to the company. We also examined
whether any member of the Board of Directors or the President has, in
any other way, acted in contravention of the Companies Act, the Annual
Accounts Act or the Articles of Association.

We believe that the audit evidence we have obtained s sufficient and
appropriate to provide a basis for our audit opinion.

Opinions
We recommend to the Annual Meeting of shareholders that the profit be

We believe that the audit evidence we h:

‘appropriate to provide a basis for our audit opinions.

Opinions
In our opinion, the annual accounts have been prepared in accordance with
the Annual Accounts Act and present fairly, in all material respects, the
financial position of the Parent Company as of August 31, 2014 and of its
financial performance and its cash flows for the year in accordance with
the Annual Accounts Act. The consolidated financial statements have been
prepared in accordance with the Annual Accounts Act and present fairly,

in all material respects, the financial position of the group as of August

in accordance with the proposal in the statutory Board of
Directors’ Report and that the members of the Board of Directors and the
President be discharged from liabilty for the fiscal year

Stockholm, November 27, 2014
Ernst & Young AB

Johan Eklund
Authorized Public Accountant




Corporate Governance Report

RNBRETAIL AND BRANDS AB (publ), RNB, is a Swedish
public limited liability company listed on the NASDAQ
OMX Stockholm Exchange. RNB applies the Swedish
Code of Corporate Governance and issues this Corporate
Governance Report for the fiscal year September 1,

2013 - August 31, 2014. RBB has prepared this Corporate
Governance Report in accordance with the provisions
of the Swedish Code of Corporate Governance as well

as with Chapter 6, sections 6-9 of the Swedish Annual
Accounts Act and Chapter 9, section 31 of the Swedish
Companies Act. The guidelines pertaining to the Swedish
Code of Corporate Governance are available on the web
site of the Swedish Corporate Governance Board (www.
bolagsstyrning.se). The Corporate Governance Report is
not part of the Board of Directors’ Report.

Corporate governance is concerned with the relation
ship between the shareholders and the company’s Board
and President/Group Management. The Group’s cor-
porate governance is based on Swedish legislation, the
articles of association and NASDAQ OMX Stockholm’s
rules for issuers as well as other relevant statutes and
regulations. Governance is exercised through the
Annual General Meeting, the Board of Directors and the
President in accordance with the Swedish Companies
Act, the articles of association and the Swedish Code of
Corporate Governance.

RNBRETAIL AND BRANDS® overriding goal is to
create long-term value for its shareholders and other

Governance structure

Remuneration Committee

Group functions Grou
Financial control an

stakeholders. This requires a well-functioning corporate
governance model, which is characterized by an efficient
organizational structure, internal control system, risk
management and transparency.

RNB RETAIL AND BRANDS applies the majority of
the rules contained in the Swedish Code of Corporate
Governance. The Code is based on the principle “comply
or explain” which means that companies which apply
the Code may depart from specific rules but should then
provide an explanation for the departure. RNB has
made the following departures from the Swedish Code of
Corporate Governance:

[STATE DEVIATION FROM THE CODE AND REASON]

RNBRETAIL AND BRANDS also applies the Swedish
Annual Accounts Act in relation to how the company
reports its corporate governance work. RNB Retail
AND BRANDS follows developments in the corporate
governance field and continually adjusts its corporate
governance principles with the aim of creating value for
owners and other stakeholders. No breaches of applica-
ble stock exchange regulations have occurred.

Shares and shareholders

On August 31, 2014, the share capital in RNBamounted
1o SEK [XXXXX] distributed among [XXXXX] shares
with a quota value of SEK[XXXXX]. Al shares are
ordinary shares. Each share carries one vote at the
annual general meeting and all shares have an equal

- Shareholders
o [ r—— R
Audit Committee

Group Management
,-wide functions/proc

Board of Directors of subsidiaries
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right to share in the company’s assets and profits. On
August 31, 2014, the number of shareholders amounted
to [XXXXX], of whom [XXXXX]% were registered in
Sweden. The three largest shareholders as of August

31, 2014 were Konsumentféreningen Stockholm (KfS)
with 33.16%, Catella Fondforvaltning with 12.8% and
Forsikringsaktiebolaget Avanza Pension with 4.77%,
Apart from Konsumentforeningen Stockholm and Catella
Fondférvaltning, no other shareholder holds more than
10% of the votes. For further information about the share
and shareholders, please refer to pages XX-XX and RNB's
website, www.rnb.se.

Annual General Meeting

The Annual General Meeting (AGM) is RNB RETAIL AND
BRANDS' highest decision-making body. The AGM
elects the company’s Board of Directors and auditors

and also approves the fees payable to the Board, among
other things. The AGM is also responsible for adopting
the company’s balance sheets and income statements,
for making resolutions concerning the disposal of profits
from operations and discharging members of the Board
and the President from liability. The AGM also elects
RNB’s auditors. The AGM must be held no later than s
months after the end of the fiscal year.

Annual General Meeting 2013
The AGM 2013 took place on January 16, 2014 in RNB’s
premises at Regeringsgatan 29 in Stockholm. At the
AGM, 12 shareholders participated, personally or via
proxy, representing [XX]% of the number of shares
and votes in the company. Laszlo Kriss was elected as
Chairman of the AGM.
The main resolutions p:
XXXXXX.
XXXXXX.

d included the following:

Proposals to the Annual General Meeting 2014

The next AGM for shareholders in RNB will be held at §
p.m. on Thursday, December 18, 2014 in the company’s
premises at Regeringsgatan 29 in Stockholm. For further
information about the AGM, please see RNB’s website,
www.rnb.se.

The company’s AGM shall be held within six months
from the end of the fiscal year. Notices for AGMs and
extraordinary general meetings (EGMs) convened to
addre motion concerning amendment of the Articles
of Association must take place no earlier than six weeks
and no later than four weeks before the AGM/EGM.

s convening other EGMs must take place no earlier
nd no later than three weeks before the

EGM. All sharcholders registered in the share register and
who have notified their attendance in time are entitled
to attend and vote at the AGM/EGM. Those shareholders
who cannot attend themselves may be represented by
proxy.

Information from previous AGMs and EGMs
ble on www.rnb.se.

s availa

Nomination Committee

RNBRETAIL AND BRANDS has a Nomination Committee
include preparing and submitting propos-
als to the company’s shareholders concerning election

of Board members and, when applicable, auditors. The
Chairman of the Board shall annually, and no later than
in connection with the publication of the company’s
interim report for the third quarter of the
convene the four largest larg
company. They shall then appoint one member each to
the Nomination Committee. The Chairman of the Board
is to be co-opted to the Nomination Committee, but not
as its Chairman. The Chairman of the Board shall also
ensure that information about the composition of the
Nomination Committee, with contact information, is
published well in advance of the AGM. The Chairman of
the Board shall also report to the Nomination Committee
the current status of the Board’s work, requirements

for specialist expertise and other matters that may be
important for the Committee’s work. To perform its
work, the Nomination Committee must keep itself
informed about the Group’s strategy and its future
challenges in order to be able to judge what skills and
experience are required by the Board members. The
Nomination Committee also has to consider the rules

Participation in Board meetings during the fiscal year was as
follows:

Attendance at Attendance at
Board meetings meetings of
Ordinary  Extra Remuneration Audit
Board members (6) (5) Committee (2) Committee (¢)
Laszlo Kriss 6 5 3
Ann-Sofie
Danielsson 6 5 4
Michael Lemner 5 5 1
Jan Carlzon 1 2 1
Mikael Solb 2 5
var Fransson 6 5 2
Per Thunell 6 5 4
Monika Eling 2 1
Jonry 16,2014 16,2014
RNB ANNUAL REPORT 2013/2014 67



onindependence, which apply to the Board. The
Nomination Committee shall hold meetings as neces-
sary, but at least once per year. Shareholders may submit
proposals to the Nomination Commitee for futher evalu-
ation within the scope of this work.

At the AGM 2013, it was resolved that a Nomination
Committee should be appointed from among the major
shareholders with the task of proposing Board members
ahead of the AGM 2014. The members of the Nomination
Committee ahead of the AGM on December 18, were
appointed in accordance with the resolution of the
AGM 2013 and include Sune Dahlgvist, chairman of
Konsumentféreningen Stockholm, Ulf Strémsten, Catella
Fondforvaltning, Patrick von Schenck, representing
Michael Léfman and Joel Lindeman, Provobis Property
& Leisure AB. No remuneration is paid to members of the
Nomination Committee.

Board of Directors

Board of Directors

‘The Board of Directors is RNB RETAIL AND BRANDS”
highest administrative body under the AGM and

has ultimate responsibility for the management and
organization of the company’s operations. The Board
monitors the company’s operations and management
and also takes decisions on important matters relating
to strategies, investments, organization and financial

questions. The Board has two permanent committees:

an Audit Committee and a Remuneration Committee.
According to the articles of association, the Board shall
consist of not less than five and not more than eight
members without deputies. The members are elected at
the AGM for the period until the end of the next AGM.
RNB’s Articles of Association do not include any provi-
sions on the appointment or dismissal of Board members.
‘The Board’s work is governed by the Swedish Companies
Act, the articles of association and the formal work plan
established by the Board. At the AGM on January 16, 2014,

the following Board members were re-elected; Laszlo
Kriss, Ann-Sofie Danielsson, Ivar Fransson, Michael
Lemner and Per Thunell while Monika Elling was elected
asa new member. The President is co-opted to the Board
of Directors .

The formal work plan of the Board and i

Board held [XX] regular Board meetings and [XX] extra
Board meetings during the 2013/2014 fiscal year. The
regular meetings were primarily devoted to earnings
follow-ups, investment matters, external reporting,
budgets and strategy issues. The extra meetings mainly
dealt with]: ]

RNB RETAIL AND BRANDS’ Board is subject to
a formal work plan that complies with the Swedish
Companies Act with respect to the division of duties and
reporting. The formal work plan governs Board meetings,
issues to be addressed at Board meetings, the Chairman’s
duties, the President’s duties and certain other matters.

The Board holds six regular Board meetings during the
fiscal year and extra Board meetings are held if neces-
sary. Four of the regular meetings are held in connection
with publication of each of the four quarterly reports,
one meeting is reserved for strategy issues and one
regular meeting deals with the budget for the following
fiscal year. Inaddition to the statutory meeting, the

RNB RETAIL AND BRANDS complies with the
listing agreement and the Swedish Code of Corporate
Governance regarding the requil for independ
Board members. The Board’s assessment regarding the

independence of Board members in relation to the com-
pany and sharcholders is shown in the description of the
Board on pages XX - XX.

Board Committees

Within the Board, there is a Remuneration Committee
and an Audit Committee. The Remuneration Committee
deals with salaries and bonus to the President and to
officers who report directly to the President. The Audit

Laszlo Kriss, born 1946

A

Chairman of the Board; Member of the RNB Board
since 2009

Member of the Audit Committee.
Independent in relation to the Company and the
Management, independent in relation to the
Company's major owners.

Other directorships: Chairman of the Board of
Blomsterfondeni Stockholm

Shareholding in RNB, August 31, 2014: 20,500
shares
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Ann-Sofie Danielsson, born 1959, Degree in
business administration

Deputy Chairman of the Board; Member of the
RNB Board since 2013,

Chairman of the Audit Committee

Independent in refation to the Company and the
Management, independent in relation to the
Company’s major owners.

CFO of NCCAB
Other directorships: Board member of Bulten AB
Shareholding in RNB, August 31, 2014: 0 shares

Ivar Fransson, born 1957, Degree in
economics

Member of the RNB Board since 2012.
Member of the Remuneration Committee.

Independent in relation to the Company and
the Management, independent in relation to
the Company’s major owners.

Management consultant in Trinovo Consulting
Group

Other directorships: Board member of OKQ8
Banks AB

Shareholding in RNB, August 31, 2014: 15,436
shares via endowment insurance

Per Thunell, born 1953, Degree in busi-
ness administration

Member of the RNB Board since 2012
Member of the Audit Committee.
Independent in refation to the Company
and the Management, not independent of
owners

CFO of Konsumentforeningen Stockholm
Other directorships: No other significant
directorships

Shareholding in RNB: August 31, 2014:0
shares

Michael Lemner, born 1957, Degree n economics.
Member of the RNB Board since 2013.
Member of the Remuneration Committee.

Not independent in relation to the Company and
the Management, independent in relation to the
Company’s major owners.

Consultant in Tim-Tam Consuilting SPRL

Other directorships: Chairman of Doors & Fashion

Monika Elling, born 1962, Degree in business
administration and mechanical engineer

Member of the RNB Board since 2014.
Chairman of the Remuneration Committee.

Independent in relation to the Company and the
Management, independent in relation to the
Company’s major owners.

Other directorships: Chairman of Talent Eye AB

(Belgium), of ), Orsay
(Germany) and PURetail (Luxembourg)

Shareholding in RNB, August 31, 2014: 0 shares

in RNB, August 31, 2014: O shares
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Committee reviews and prepares the company’s finan-
cial reporting before it is dealt with by the Board. The
company also has a Nomination Committee and its duties
include proposing Board members ahead of the AGM.

Remuneration Committee
The Board of Directors ha i a

The company’s Remuneration Committee, since the
AGM on January 16, 2014, has been composed of the
Board members Monika Elling (committee chairman),
Michael Lemner and Ivar Fransson.

The Remuneration Committee is tasked with review-
ing and providing the Board with recommendations

Committee with the main duties of preparing resolutions
for the Board on questions relating to remuneration prin-
ciples, ion and other terms of
the company management, complying with and evalu-
ating ongoing programs and programs completed during
the year for variable remuneration to the company

for

management and also complying with and evaluating
the application of the guidelines and remuneration to
senior exccutives, which the AGM has resolved upon
by law as well as remuneration structures and rates of
compensation.

Group Management

principles for ion, including
performance-based remuneration and pension terms, to
the company’s senior executives.

The Committee also prepares proposals to the AGM
regarding the principles of remuneration and other terms
of employment for the President and the implementation
of the AGM’s resolutions on guidelines for remuneration
to senior executives.

Audit Committee
The task of the company’s Audit Committee, which is
appointed by the Board, is to prepare the Board’s work

on quality assuring the company’s financial reporting.
‘The Committee maintains continuous contact with the
company’s auditors to keep itself informed of the focus and
scope of the audit and to discuss views on the company’s
risks. The Audit Committee shall also adopt guidelines
regarding what services other than audit, the company
‘may procure from the company’s auditor. The Committee’s
duties also include evaluating the audit work and provid-
ing this information to the Nomination Committee, and
assisting the Nomination Committee in the preparation of
proposals for auditors and fees for audit work.

During the 2013/2014 fiscal year, the company’s
Audit Committee was composed of Chairman of the
Board Laszlo Kriss and the Board members Ann-Sofie
Danielsson (committee chairman), and Per Thunell.

Remuneration of the Board of Directors

‘The 2013 AGM approved directors’ fees of SEK 1,275,000,
to beallocated as follows; SEK 350,000 to the Chairman
of the Board and SEK 160,000 to each of the other Board
‘members who do not receive salary from the company,
SEK 75,000 to the chairman of the Audit Committee
and SEK 25,000 to each of the other two members of the
Audit Committee.

Auditors

RNBRETAIL AND BRANDS’ auditors are elected by the
AGM. At the AGM on January 1, 2014, Ernst & Young were
elected as auditors for the period until the end of the next
AGM. Ernst & Young AB has appointed Authorized Public
Accountant, Johan Eklund, as Auditor in Charge. Ernst &
Young AB has been RNB RETAIL AND BRANDS” auditor
since 2004.

Magnus Hakansson, born 1963
President & CEO

Degree in business administration, Stockholm
School of Economics and MBA

Employed since 2011

Retail experience from competitive markets
from earlier positions as a consultant, economist
and CEO. Formerly CEO of Expert Sweden AB
and CFO of the KF Group and Chairman of RNB
during 2010,

Significant assignments outside the company:
Chairman of Tenant & Partner Group AB

Shareholdingin RNB: 31,500
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Stefan Danieli, born 1965
cFo

Degree n business administration, Stockholm
School of Economics

Employed since 2012

Formerly CFO of Eyeworks Scandinavia AB and
before that CFO and Board member of SDI
Media Sweden AB Group.

Shareholdingin RNB: 0

Anders Wiberg, born 1961
President of Polarn O. Pyret AB
Upper secondary school education
Employed since 2009

Previous experience includes positions as CEO,
COO and Sales Director at Filippa K AB.

Shareholding in RNB: 0

Peter Bondelid, born 1962
President of Brothers & Sisters

Degree in business administration,
Stockholm School of Economics

Employed since 2012

Hanna Graflund Sleyman, born 1978
President of Departments & Stores Europe AB

Degree in business administration, Stockholm
School of Economics

Employed since 2009
Formerly Business D Manager for

9
Deputy Board member of Annica
Bondelid AB and Board member of
European Drug Testing Service EDTS AB
and Halsometern  Norden AB.

Shareholding in RNB:O

Polarn O. Pyret and Production Director for
RNB. Prior to this, she was a Management
consultant at McKinsey & Company with
experience from a number of industries and
functions.

Shareholding in RNB: 0
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The auditor’s duties include reviewing the Board’s and the
President’s administration of the company and the quality
of the company’s accounting records. The auditors report
the results of their review to the shareholders through
their Audit Report, which is presented at the AGM. In
addition, the auditors submit detailed reports to the Audit
Committee at regular Audit Committee meetings and to
the Board once every year. Apart from the audit, the audi-
tor shall inform the Board of Directors about services that
have been performed besides audit services, remuneration
for such services and other circumstances, which are of
importance for the auditor’s independence. During the
fiscal year, Ernst & Young provided consultancy services
pertaining to tax and accounting. RNB believes that the
performance of these services does not ise the

issues to be addressed at Board meetings, the Chairman’s
duties, the President’s duties and certain other matters.
‘The Boards have regular Board meetings every quarter,
where matters dealt with include budget follow-ups,
action plans and investments.

Remuneration to the President and senior executives
The guidelines for remuneration and other terms of
employment to senior executives are resolved upon
annually by the AGM. Senior executives refers to the
President, Vice President and other members of the Group
Management. Remuneration and other terms of employ-
ment for the President are prepared by the Remuneration
Committee and approved by the Board of Directors.

independence of Ernst & Young.

Internal audit

To date, RNB has not found any reason to establish a
special internal audit function. The company conducts
ongoing work to strengthen the internal control and a
number of control activities have been implemented. The
issue of introducing a special internal audit function will
be reviewed annually.

President and Group Management

The President manages the operations in accordance
with the approved formal work plan agreed between the
President and the Board as well as the Board’s instructions.
‘The President is responsible for keeping the Board informed
and for ensuring that the Board has the necessary informa-
tion and as complete decision-making data as possible. The
President also keeps the Chairman informed of the compa-
ny’s and Group’s performance and financial position.

The President and other members of the Group
Management hold meetings continuously during the
fiscal year to review sales and earnings trends, to follow
up action plans, discuss the company’s future and
strategy and also to take decisions on questions of a
collective nature (production, IT, etc.). RNB RETAIL AND
BRANDS’ Executive Group Management consists of five
people - the President/CEO of RNB, the CFO of RNB and
the Presidents of subsidiaries - of whom one is a woman.
The extended Group Management also includes the IT
Director, E-Commerce Director, Logistics Director and
the Vice President of Polarn O. Pyret.

Control of the business areas is exercised via intra-
group Boards in subsidiaries, in which the CEO, CFO and
at least one president of a sister company are Board mem-
bers. The Boards have formal work plans that comply with
the Companies Act in respect of the division of duties and
reporting. The formal work plan governs Board meetings,
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ion and other terms of employ for the
members of the Group Management are prepared by the
President, after approval by the Remuneration Committee.

RNB RETAIL AND BRANDS shall apply market-related
levels of compensation and terms of employment, which
are necessary in order to recruit and retain a highly
skilled Management team with the capability to achieve
set goals. The forms of remuneration shall motivate the
Group Management to do their utmost to safeguard the
interests of shareholders.

Members of the Group Management have both a
fixed and variable salary component. In addition to
this, the total remuneration package includes pension
contributions and other benefits such as a company car.
Fixed and variable salary shall be determined by taking
account of skills, area of responsibility and performance.
‘The variable remuneration is based on the outcome in
relation to clearly set goals for the company and for the
individual. For other senior executives, the variable
component is maximized at 40 percent of fixed salary or
750,000 for each individual.

Pension benefits shall either be defined benefit or
defined contribution and normally provide an entitle-
ment to a pension from the age of 65. A notice period
of six to twelve months normally applies in connection
with termination of employment as well as a right to
termination benefits corresponding to the highest sa
during the notice period in the event that the company
terminates the employment.

The Board of RNB RETAIL AND BRANDS may depart
from these guidelines if special grounds exist in a par-
ticular case.

For information about remuneration to the Board and
senior executives during the 2013/2014 fiscal year, see
note[XX] in the 2013/2014 Annual Report.

Yy

Internal control

‘The Board is responsible under the Swedish Companies
Actand the Code for ensuring that an efficient system

for internal control and risk management is in place. The
President has been delegated the responsibility of creating

asolid basis for working on these issues. Both the Group
Management and managers at various levels in the com-
pany have this responsibility within their specific areas,
Authority and responsibility are defined in guidelines,
responsibility descriptions and authorization instructions.

The aim of the company’s internal control is to create
an operational basis where demands, goals and frame-
works are distinctly defined. The control is ultimately
aimed at protecting the company’s assets and thereby
the shareholders’ investments. Internal control at RNB
complies with an established framework and consists of
the following five components: Control environment,
risk assessment, control activities, information and
communication and follow-up.

Control environment

The control environment constitutes the foundation

for the internal control. The control environment
consists primarily of ethical values, integrity, expertise,
management philosophy, organizational structure,
responsibility and authority. RNB’s internal work plans,
instructions, policies, guidelines and manuals are
important in this context since they are used as guide-
lines for employees.

In respect of operating activities, the President is
responsible for the internal control system that is required
to create a control environment for material risks. The
President reports regularly to the Board in this respect.

Risk assessment and control activities

RNB also has guidelines and policies governing financial
control and monitoring, communication issues and
business ethics. Frameworks for credit and currency
‘management, financial control and follow-up are
established through approved financial-, accounting and
investment policies. The company takes out insurance
policies tied to property values and loss of earnings based
on analysis of need and risk.

Inaddition, RNB operates a Code of Conduct that
applies to the entire Group. The Code of Conduct, which
is based on a number of internationally accepted con-
ventions, is an expression of the values and guidelines
that apply within the Group in terms of business ethics,
freedom and rights.

The Board’s opinion is that there is sufficient under-
standing among employees of the need for adequate
control of financial reporting. In brief, RNB’s internal
control structure is based on the distribution of work
between company bodies, reporting to the Board,
established policies and guidelines, and the fact that
employees comply with the policies and guidelines, thus
ensuring that adequate control of financial reporting can
be maintained.

RNB analyzes risk on an ongoing basis to identify
potential sources of error within its financial reporting. The
company has identified the processes in which the risks for

significant errors in financial reporting may be assumed

to be relatively higher than in other processes, due to the
complexity of the business process, or due to high amounts
or large transaction volumes. Among other areas, RNB has
documented vulnerability in certain IT systems, the risk of
incorrect valuations and slow-moving inventories, includ-
ing f The d jonand

subsequent risk assessment have resulted in a number of
countermeasures and control activities. Normal control
's include account reconciliations and support

The aim of all countermeasures and control

acti

control
activities is to prevent, discover and correct any mistakes
or deviations in the financial reporting.

Risks are also deemed to exist in connection with
the valuation of goodwill and trademarks as well as in
relation to doubtful accounts receivable and deferred tax
assets. On each balance sheet date or when indications
point to a decline in value, impairment tests of goodwill
and trademarks are performed to calculate the fair value
of the underlying assets. In this context, assumptions
concerning the future, growth, profitability and
financing are key parameters. These parameters are also
important in assessments of going concerns. The coun-
terparties’ ability to meet their obligations in respect of
accounts receivable is assessed continuously. Deferred
taxassets tied to loss carryforwards are recognized to
the extent that future surpluses can be utilized against
deferred tax assets.

Information and communication
Correct internal and external information disclosure
requires that all parts of the operations efficiently
exchange and report relevant important information
about the operations. To achieve this, RNB has issued
policies and guidelines pertaining to the handling of
information in the financial process, which have been
i from Group to
During the fiscal year or in the period thereafter, no
violations have occurred that have led to disciplinary
measures from NASDAQ OMX Stockholm or to a state-
ment from the Swedish Securities Council.

Follow up by the Board

The Board continuously evaluates the information
submitted by the company management and also follows
up the effectiveness of the Management team’s work.

The Board’s work includes ensuring that measures are

i toaddress i ies and suggestions for
corrective measures that may have arisen in connection
with the external audit. The Board receives periodic finan-
cial reports and the financial position of the company and
the Group are dealt with at each Board meeting.
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Stockholm, November 27, 2014

Laszlo Kriss
Chairman of the Board

Ann-Sofie Danielsson ar Fransson Per Thunell
Deputy Chairman of the Board Boord member Boord member
and Board member

Michael Lemner
Boord member

Monika Eling
Boord member

Magnus Hakansson
President and CEO

Audit opinion concerning the corporate governance report

To the Annual General Meeting of shareholders of RNB RETAIL AND BRANDS AB (publ),

Corporate Identity Number 556495-4682

The Board of Directors and the President are responsible
for the corporate governance report for the fiscal year
September 1, 2013 to August 31, 2014 on pages 66-74
and for its preparation in accordance with the Annual
Accounts Act.

We have read the corporate governance report and
based on this review and on our knowledge of the com-
pany and the Group, we believe we have a sufficient bas
for our opinion. This statutory review has another aim and
direction, and is substantially less exhaustive in scope,
than an audit conducted in a

cordance with International
Standards on Auditing (ISA) and other generally accepted
auditing standards in Sweden. We consider that a
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corporate governance report has been prepared and its
statutory content is consistent with the annual accounts
and the consolidated financial statements.

Stockholm, November 27, 2014

Ernst & Young AB

Johan EKlund
Authorized Public Accountant

The share

RNB’s share was listed on June 2001 on the NASDAQ OMX
Stockholm Exchange under the ticker RNBS and it is
traded on the Small Cap list.

Trading in the share and share performance

The closing share price on August 31, 2014 was SEK
10.30, which gave a market capitalization for RNB of SEK
349,295,413 M. The highest price quoted during the fiscal
year was SEK 17.60 and the lowest price was SEK 9.70.

Share capital

On August 31, 2014, the registered share capital in
RNBamounted to SEK 203,473,056 distributed among
33,912,176 shares, each one with a quota value of SEK 1.
All shares are ordinary shares.

Shareholders

According to Euroclear, the number of RNB shareholders
on August 31, 2014 amounted to 7,753, of whom 87.2
percent were registered in Sweden. Meanwhile, shares
registered outside Sweden represented 12.6 percent of the
total number of shares in the company. RNB’s ten largest
owners held shares corresponding to 63.2 percent of both
the share capital and the voting rights in the company.

Dividend policy and proposed dividend

The Board of Directors’ long-term objective is to distrib-
ute half of profit after taxes to shareholders. The Board

The RNB share development

proposes to the AGM that no dividend should be declared
for the 2013/2014 fiscal year.

Stock market information

RNB aims to provide the stock market with clear and
up-to-date information. Financial information is mainly
provided in the annual report, year-end report and in
three interim reports. Before publication of interim and
year-end reports, RNB observes a silent period for 14 days
prior to publication. RNB’s annual report is only dis-
tributed via the Group website and on request from the
company. On RNB’s website, www.rnb.se, it is possible
to subscribe for financial reports.

Ownership structure on August 31,2014

Number of  Share capital/

Size of shareholding by category shares  Voting rights, %

5894 17
501-1. 648 5
1,001-5,000 881 60
5,001-10,000 138 32
10,001-15,000 50 18
15,001-20,000 30 6
20,001 - 12 842
Total 7,753 100.0

Totalnu

2500

2000

1500

1,000

n feb

—— RNBshare OMX Stockholm_P) B Total

mar apr may jon ol g

 of shares traded osK
late enties)
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on August 31,2014

Ownership on October 31, 2014

Share capi- Share capi-
Numberof tal/Voting Numberof tal/Voting
The largest shareholders shares  rights, % The largest shareholders shares  rights, %
Konsumentforeningen Stockholm 11,246,598 332 Konsumentforeningen Stockholm 11,246,598 332
Catella Fondforvaltning 4,340,314 128 Catella Fondforvaltning 4,347,154 128
Avanza Pension 1617566 48 Avanza Pension 1,715,608 51
Client Long 953,025 28 Clentlong 953,025 28
Skendinaviska Enskilda Banken 675447 20 Provobis Property & Leisure AB 697,844 21
Provobis Property & Leisure AB 649,163 19 Skandiaviska Enskilda Banken 668,447 20
Lofman Michael 575,000 17 Nordnet Pensionsforsakring 633,286 19
Nordnet Pensionsforsakring 494,945 15 Lofman Michael 575,000 17
SEB Life International Assurance 476512 14 SEBLfe nternational Assurance 476512 14
Banque de Luxembourg, Case Asset 450,000 13
Client account 400,000 12 Total 21,763,474 64.3
Total largest shareholders 21,428,570 63.3 Other 12,148,702 357
Other 12483606 67 Total 33,912,176 100.0
Total 33,912,176 100.0
Key data per share*
SEK per share 2009/2010 201072011 2011/2012 2012/2013 2013/2014
Earnings per share 36 -538 -398 -55 -5
Dividend per share o o o o
The buying price of the share at year-end on the OMX Nordic
Exchange 67 303 22 103 103
Equity per share 849 580 380 1262 785
. 32001 was carriedut
Share capital development
Increasein  Accumulated Increasein  Accumulated Quota value

Year, Transaction

number of shares

number of shares share capital

share capital

per share, SEK

1997, Opening balance
1998, New share issue
2000, New share issue
2007, Split 25-for-1
2001, New share issue
2001, New share issue
2001, New share issue
2001, New share issue
2005, New share issue
2008, Split 2-for-1
2006, Split 2-for-1
2006, New share issue
2006, New share issue
2006, New share issue
2006, New share issue

2008, Conversion of debentures

2008, New share issue
2009, New share issue
2009, New share issue
2013, New share issue

2013, Reverse share split 200-for-1

11,250
106,125
4,977,000
150,000
253,740

2

1,916,320
800,000
8,304,437
16,608,874
20,871,016
1,083,562
755,286
151,220
1,000,000
57,078,832
34,959,350
16,308,237
6,617,009,949
6.748,523,024

90,000
101,250 1,125,000
207,375 10,612,500

5184,375
5334375 600,000
5,588,115 1,014,960
5,588,117 8
7,504,437 7,665,280
8,304,437 3,200,000
16,608,874
33,217,748
54,088,764 20,871,016
55172,326 1,083,562
55,927,612 755,286
56,078,832 151,220
57,078,832 1,000,000
114,157,664 57,078,832
149,117,014 34,959,350
165,425,251 16,308,237
6,782,435,200 38,047,805
33,912,176

9,000,000
10,125,000
20,737,500
20,737,500
21,337,500
22,352,460
22,352,468
30,017,748
33,217,748
33,217,748
33,217,748
54,088,764
55172326
55,927,612
56,078,832
57,078,832
114,157,664
149,117,014
165,425,251
203,473,056
203,473,056

100
100
100

e e m e e e s e ow
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Five-year summary

Income statement items

SEKM Sep09-Aug10”  Sep10-Aug11”  Sep11-Aug12”  Sep12-Augi3 Sep13-Aug14
Revenue 30723 29872 28011 19529 19274
Operating income 480 5095 -3033 -1000 -1450
Net financialitems 263 251 -56.2 -270 -99
Profit/loss after financial items 217 5347 -3505 1269 -155.0
Net income for the year 28.9 -445.2 -328.9 -628.7 -161.0
Balance shee

SEK M Sep09-Aug10”  Sep10-Aug11”  Sepl1-Aug12”  Sep12-Augi3 Sep13-Aug14
Non-current assets 16058 11717 1,0258 6321 5122
Inventtories 563.2 5731 2838 3277 3474
Trade receivables 2018 1916 1343 660 298
Other current assets 975 892 1280 718 808
Cash and cash equivalents 495 535 297 318 402
Assets included in disposal groups

are classified as i they are held for

sale/discontinuation - - - 1712 B
Total assets 2,517.8 2,079.1 1,801.6 1,300.6 1,030.4
Equity 14045 959.4 6279 2278 2661
Non-current iabilities 5711 4565 5344 3634 4027
Current liabilities 5422 6632 6393 3426 3615
Liabilities included in disposal groups

are classified as i they are held for

sale/discontinuation - - - 1668 -
Total equity and liabilities 2,517.8 2,079.1 1,801.6 1,300.6 1,030.3

Key ratios

Sep 09-Aug 10”

Sep 10-Aug 11

Sep 11-Aug 12”

Sep 12-Aug 13

Sep 13-Aug 14

Gross profit margin, %

Operating margin, %

Profit margin, %

Risk-bearing equity, SEK M

Share of risk-bearing equity, %
Equity/assets ratio, %

Capital employed, SEK M

Return on capital employed, %

Return on equity, %

Number of full-time employees

Number of proprietary stores at end of period
Number of franchise stores at end of period

484
16
09

1,525.4

606
558

18825
35
23

1,442
218
184

46.9
neg
neg

990.3
476
6.1

15201
neg
neg

1435
215
177

477

493

510
neg
neg

266.1

258
258

6710
neg
neg

1,040
188

79

Per share data’

Sep 09-Aug 10”

Sep 10-Aug 11

Sep 11-Aug 12

Sep 12-Aug 13

Sep 13-Aug 14

Profit after tax, SEK

Shareholders' equity, SEK

Average number of outstanding shares, thousands
Number of shares at year-end, thousands

538
1,160
827
827

-398

55

13
11,523
33912

-5

8
33912
33912

. 001

- the dvested IC
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Definition of key ratios

Share of risk-bearing equity
Risk-bearing equity in relation to total assets.

Number of full-time employees
Total number of hours of attendance during the past
12-month period divided by the normal hours worked
per year in each country.

Return on equity

Profit after tax as a percentage of average shareholders’
equity. Average shareholders’ equity is calculated as
shareholders’ equity at the beginning of the year plus
shareholders’ equity at year-end divided by two.

Return on capital employed

Profit after financial items plus financial expenses

as a percentage of average capital employed. Average
capital employed is calculated as capital employed at the
beginning of the year plus capital employed at year-end
divided by two.

Gross profit margin

Net sales minus cost of goods sold in relation to net sales.

Dividend yield
Dividend as a percentage of the share price on the bal-
ance sheet date.

Equity per share
Equity divided by the number of shares at the end of the
period.

Comparable sales trends

Sales trend for comparable months in proprictary stores
that have been open for more than 12 months.
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Cash flow per share
Cash flow after investments divided by number of shares.

Operating capital
Total as: less cash and cash equivalents, other inter-
est-bearing assets and non-interest-bearing liabilities

Earnings per share
Profit after full tax divided by the weighted average
number of shares.

Risk-bearing equity
Total of reported shareholders equity and deferred tax.

Operating margin
Operating income in relation to net sales.

Equity/assets ratio
Shareholders’ equity in relation to total assets.

Capital employed
Total assets less non-interest-bearing liabilities.

Profit margin
Net income in relation to net sales.

Information about the AGM

The Annual General Meeting will be held at 5 p.m.
on December 18, 2014 in the company’s premises
at Regeringsgatan 29 in Stockholm, Sweden.

Right to attend the AGM

Shareholders wishing to participate in the AGM:

« must be recorded in the share register maintained by
Euroclear Sweden AB no later than Friday, December
12, 2014,

+ and have notified the company of their intention to
participate no later than Monday, December 15, 2014 at
the address RNB RETAIL AND BRANDS AB, PO Box 161
42, SE-103 23 Stockholm, Sweden by telephone to +46 8

410 520 60 or by e-mail to ann-charlotte.rudels@rnb.se.

The notification must state the shareholder’s:
« Name

- Civic registration number/corporate identity number
. Address and phone number (daytime)

. Shareholding

« Information regarding any assistants

Complete legitimacy papers such as certificate of

registration or equivalent must be enclosed with the
notification where appropriate.

Calendar

December 18,2014  Interim report for the first quarter
December 18,2014 Annual General Meeting 5.00 p.m.
March 26, 2015 Interim report for the second quarter

June 23, 2015 Interim report for the third quarter

October 10, 2015 Year-end report

PRODUCTION: SIO&BERG  PRINT: ELANDERS.

Nominee-registered shares
To be entitled to vote at the Meeting, shareholders whose
shares are registered in the name of a nominee must
temporarily register their shares in their own names
with Euroclear Sweden AB. Shareholders requiring such
registration must inform their nominee of this well in
advance of this date and no later than December 11, 2014.

Dividend

The Board proposes that no dividend shall be paid for the
2013/2014 fiscal year.
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